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T ATAT, Tg IT5aT &0 FUT T84, ¢ Ta< A<hl, THEA (6dl a< ardgahr

FTHHTST AT ATAFRTE T ARSI FHOTE ATal.

(R) Tre-fATw () Hed FTEIT Sqq T8 qd, St 2whi -
(u) FrearaTe FEmderge Far SeaE samae Sttt AT arger aase

et Tedt fher gt anfor s fhRar gav argsw s gamEs weoanefy
Tafeara seredr Fg Fhar o7 v [ 9 auive T w97 9 SaT

(e
SAQHA YL shld] [ndl
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(T) ATFaTTe ARt T S I Attt har argse aoae
Tt Tedt fhar gafeeT ofor e FTAT S TTETq T FLAT=aT1 e
sTeTeror, Tereror, FodT fohaT Ferrer AT I auTUeqT FHT T ST Q0T 9 AT
T i,

areft FIOTar Shl sETe LT ATy T2 Fahiamdt a1 a9

Q0. TART fhaT A TTEwTH FTH=AT ITAAq LT ATARIATAT FdoA.- TLEAT AT,
ST Q@TIC T TTcarel HLOAT=AT A0 R ATATALIT LT TT@UAT=AT HaeTa e (=1
T T o= Tt aTiicd U7 FHXOATETST JoaT a0 F HgT2d HiY0l g, LT ATaRTAT=
FAA IEA, AT AT FAATHES [T T A TAT THTAL STHA, ST -
(%) AT @TIATHT A FLOATHATST ATAITF ATAAT IATAATSA TS (HATST T
FHATSTAONT FXOITHE FETAd TATWAT HoadT <0,
() | FHRTATTF: AT AT AT Ief@reaa qoar o1, A1 Hass
AR T=AT AT [T qLErAT FAHATH FHI;
(1) AT @TIE STdarel FXOATRAT BT T SaeredT fhaT graT Joam= J&qriad
HAAT FHILATS AT TROTHFHTLRTH T TITEHUT FIOT F TEAHTIA HL0;
(ATX) FTTHH FHHT=AT BFHO (A15e) qear Faeaw Froamaiar sEegs dqataq
FHAAT AT AL qAT 0T,
(9T=) FHTHTSAT ATEATa TRRAAT AT FTHTLAT SITHLOT FeAedT FTHTSAT Tt o
FATGAT T A0 FAT=AT gE T (ATEe) AT et wor enfr sreRfe
AT TRt §T FLOATHRICAT A0 FTHITCHST hodT SITOTAT AHIAT Hei T
TTAael FLOATHRCAT SR HTAATAT IUTIA TS TST FodT q0T;
(F2T) ATHATATET F TRTTAT TgaTe uaTefl F Seawor Fwevarelt Hafed SHeedT araia<
godT 3
(@) Hae® sraEmai=T quTEit H,
(3t5) Efga=ar e A=y golaa horedT AT =T THIO=ET QAT
ERF
(%) ATEATIAT H AT FATT=aT TEAR 9T THTH, ST, dedT Fhar aew
FTAFAT AT FLA SATTRT FIAATHLY | I8 AT g (Frwm=r fowmoft

qteraar arfor FEagdr FEir Fea) 9" ARG S5 A Siaad gred
ATHLT AT T<ha T FohaT Sfereqor framT=ar a9 g iqeqor a6+ Areforen

FTAHH TATL ATET AT TG FIA;
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T T-qT= S
FTHT T T AT F ST a9

2. FAH Y AT qe-FaH (1) =T €< (@) Aqq 3\ T Grarigsh HEm qr9.-
(%) FITATET FTHITE, THT GFATT 35 JrEiaer har THT easara Agaresid qraiaer
AT 1D AEATIAHET FIH FLOATH AN TS AT ATl (AT HTH F0ATHT AT oAt

STUTTE ATa.

(R) FTETAT HTHTSAT FTATALAT FAT THTL STAEAT oAl e hl, ATSAT A =41
HeATALTHE, THT [RadTd 1T qrErIar (e Fraahd A0 qrar:

(3) FTHT=AT FTHATAT FTATILT, TAT ITH qTETTAT ATAF STHOML ATl 0T FHrorarar
FTAITE, AT FHAT et ArET=! A Saael e =41 Heqaerqdl ar= araiaer siiesh

ld hlH n UL "Ilé\l.

(%) WoRT fear@Teter THT=AT qrETHeT [HEH ¢, 2 ST 3 ST i WA, ABASATd e TR

3. FAH & AT qI-FAT (1) A3 qrarias A= fRaw.- Faw 2 < =91 e, 1+
ATEATIT=AT FIATAITSAT UETAT I9HT AW,  HTATRH =T fea| gefeomd aem

ATAUATT T, STegT ATEATTATE ATRLT FLIq ATAAT T SATHIATST ATATIRF A =T ooy

THa THA degl, FAhi=aT Tis qeEe! (Reameh) &Far aygmEmt Har vamen agf~es

Frchrarel qAT faerar freiet= faaw, Trdetes gdfEmamT a5

23. FH G HANNT qSAT AT

(2) ST TH T HILOTTETST HOT (GaTqTT qAT hel Tl STAT HIOTATG! HIHATHET FHTH FLd

THAAT HTHIATL AT ATAATT, FAT 2§ AT TaAT EeI= AT TR IS F21e o6, THT
ASTSTTHES IIATAT ATEF T [aeaT ST AT,

(R) ATEATIAAT HASE, FIAAT AT A ATHES T THIAAAT Agd AT Hlged =1

S fhar AT, @ afgeaiwed Faat et HuAT= IaTil GeedT Sem=ar 9
ATAT ARE=AT dadidia qeg, sa1 fSamt fa@q % d=ad AT Feear sEma
FTATALTHT AT TTT HeAl ST AT it Tafda FXoamd 2. FIrcATal aadl qg =1
Frac i TEEHETT TaTAT HIOATl T&d, AT Er=aT qRE=aT e qi= feaq et

FLOTT T,
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(3) FTHITT=AT ZHTAT A2 AT FITA Tl Taelt el ehal e, ATAT HIAHTE el STTIATLAT
[ohaT I=d%h shel SITUATIAT JUATA AT, HIAHTH (hal dJedh HLOITIAT SUATHT ATA9THRAT

FEAAT ATETEHT=AT AT HTATAL AT AT FZUA ATHT 0T FHLOATT A0 ATa 1.

QY. AT 0 AT ATAFRTICrR FTATATST SATATRIR AT~ HIgd=AT FHAT 9 FAT ATHATL, STegl
TETET FTAVTE, TETHT AT T USHT (SaHTd 3% aTaiaer fae Fres, fhar qarfeerdy, v

ASASATT AZATHE ATATIEAT ATET FTH HIT HLAT d5g1, AT AT ATARTIeTh HIHTSAT ATAA I,

Y=Yl qdd =] HGTHIEII(UI <=y 3“‘4(‘. QA qd- i-*\-ICO'N‘IIH ﬁgﬁl( AHA., YA qd- quﬂ
FTATTLHET T FHLOAT TS,
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THT-HET
AieagT, stfera 7 e saor

QY. AR 3 ST TS-FAH () AT FTHTSAT HIATALNHT TG~ FAT 3 ¢ =T TIe-FeAH ()
7 AMTEE FoAdt T, AEATIA T 29T TR AT FARa? Far soragi=a area

TR FA AT AHAT-ATT Hed HLA. JEA ArEET 99, [des qur gegmehen

Sl T TF=UTT fohaT QU d eqTATT TSauaTd J=.

%. AN 33 T AGATA, TIQAG[T 9 AT ATHAG ST T GIEL FL.- T AF [HATHT,- ()
FHTENTL T, A, ATARTASR HH, T, THATHETST (haT JISTH AT TSl =1 Fiadg]

THAT-AS TET TolFel (7 CaETTT STAT HLe SATO7 A, HIIATAATT [haT SATEATTA=AT THHT
qATd STa@=aT ArEEhe ST Sy sad ooy qe Fers qur giaamsrr &

e o gEgmrre &Far AEmedia T ATEATAT BTSN T oo SThid,
TATHT AT hedTaT Teeqqor fohat Soreeiveh Tawurd fhar Aiguiid SaTaT J78< HL.

(@) gEAfIrad qEagl d 9T TTHAFT=aT qial U F Ay Fhar Arwdiay daeed]
TgEET FHAT-TAT TGHSA AT ATUHLT GATATI T A0ITT A5 ST ATHT TV hedTaw,
T, FTere ToAT EAaTRaH T FhaT ATaTEdid wocTel JTTeEHd el odT SAThIFHIT, J1a<T
FLA.

o N

(1) TETHAT AZATA [T STETHAT ANL=AT AREAAL [Eld AT o e? aqT=TT HTATAL T T

e ATTE T (AT & TaRATT STAT HidA,

Q9. AT ®A® Tafq FL0.- AT FAH, AEAIA= 1 F IAqT, HATA JIE, qad

FTATALY, 3T AdT T FLOATAT AT, I 9T Ui ST Hed qeoedT T

T TRTETAS Fed=T AU, SAEATTA=IT SATEHRTLET (AT TAT AL ThIr= 4719 9 a7 Ao
FIAMCA Thid a9 TeTT FLOATHT qg 9P JdqE, ar=ar [aaomareis

STEATIA=AT HHT=AT SHRTOT=AT T ARMET SIS, A3 T Tgaed BT SRS

AT AT Tafeha 3.

Q<. FAar.- woe RThT, SAT=AT SeTI= = U= aTiteh [Eaa<oras T¥707e JurTe &< fated
THAT-9 T ATTUF [Aa<oras e ey aur=am 1 HgaT<l il haT ATIET, ATeamTdl
FHOTAT [MEeqs T GAemhrrd, Fiaull steh=are iy qeaay Ataarsd 91T Fiid a9

ATHT I, FGTEATA, HIETL S TTAT SAFEI T TEATT TG FHe.

9



¢

HETSE I TS STETERUT T Teh-, ol 2¢, R033/316TE R0, ITeh %%

YR, ATATATHT T HTHRIGTAH TSATAT ARG~ HIgd=dqT FAH 3 3 =T G (F) AT IT-TE (ITH)

BT ST SAHATTHTI, ATHTATAT F GIRIQTAF TEATAT Alaag!, THAT-IGTHED SATITT TS

0. FAH 33 AT EE (F) AT WL WAL A1GdG.- () TAF AEATTAAT H2THT, AT
ToU® FHATATSAT FTadid, AL AT Ao, THAT-AH e Soiaeis ol

gEATerE T TEITd STae .

(2) Tre-faw (1) 7e 97 Ferel T Aleas!, R=ATAIT @t 718 FHLATT AATHAL d 49 a9 1=
FIATALNETET AT FEA o AU AT TAT Aaag Wed AFAAT TRl e TRARAT

T AATIETT a7 FTATALT TIATHAL ST dF T FIIT A0 AT,




TERTSE IITE TSI STETERUT 9T Teh—o, St 24, 0%/ TS Q19 Ioh 2%

EETURI)
e Tum gfemr

Y. FAF 3IY AT TE-FAT () =T €@ (ATQTN) TER V& FATT s [Aferss qom
RO A8FR T Faeq (1) Fas o giegmr, TaRg @ 3a8 aieesmd o=
(ATEe=AT) ATfor o=t 9 R SHauT=aT AreaTa"=a7 Tod® e $Eay, Aaeamddare

e fhar g saraaTReETT e Aemsm e aeeeere et qreewE,
AfgaaTeier qET, ART F HIFTAT BAAT=AT TIqai= AT ATETAT AT hered T FaTi= 7
= 9o T Fearaea fhar qememT I ST w.

() Ffer o gHagmwr, Toas qIrEi=ar J@t, Anie MR amwey a9 Fheedr
FIOTATRT AETH T TAdT heret ! g FohaT e Arfor AT rearedr Tfeai™ e FI0ATd el
g Tt 8 A= =TT . AT Ay 7 A s RadeTe Idter st wrorergt

TN fatd o oL e . o o
ﬂél A Al digdedd [endl cdldleflel shefedl [ATddHIeqd A [qelell plVIdlgl 3]1%91'

TiEavaTa I T AT FLd.

RR.FAT ¥} F7 Y AIATIAA A FohaT HTHTAT BT (ATEeae) ARATHAT TSHIR.- TAF
o=,
(F) FOTATEr fRaslt TFTST 6.00 ATTUATIAT=AT AT HeATHRTBr 7.00 ATSHALAT

FIATALNT, HIRAT=AT TISTLTSAT AU Eil AATHT GTAT e, FTgeAT HTATTLAT

ffar  wHErEEn, AT MaeesEE et et geer e

Famert  devmEet et arggs qegr [T a5,

(@) THTITE, F=gdNg, A= q7fl, Figar A=t har FHara=r Fa9r

FLOATHT T dTg? TSUATHT ST ATHS =T drT F giagiwe AT ATisiag
FTHT=AT TOHTOT it ThTer AT i,

o o (o) o o o
(W) AT HIEAT FHTHITL TodT HHATT HTH Hl0d AGAAT HTHTAT TShTUTSTAD

THTEIRE, Faogd g d (QUaT=aT qToIT=4T €T TTa; Arror

(=) Tt ToamToft qefera, wxferg s FET=T e’ oo,

(F) SAEATATET AR] STEATTATO, FETAT SH{t AR ARw F@au® Foodare
(ITaser, 712 7 fFam) stfaf=aam=ar, 2013 (2013 97 14) TRl AT HL0ATA
T

R
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THII[-3TS
FATE FTHIATT

3. AW 47 ST Ne-FAH () A=Y ATATHAT AAT - FATEI [EI AT 1= GTTLSTHT FLd

() FTHT qTH, FIZT=AT FAT 25 73 TATE HeAAT [HAHTTHTT ST,

(@) aa= wtgar, 2019 (202041 29) AT T AT TATL helel [HIHATHTL AdT TG FLA;
(3T) ST FATEN FIERY, T TAATHFATAT AEATIAT HIH FT AAANA AL, AT, Faogq g,
o aroft, smaeas oo™, A" giadr, B ®74, U aEduarEr grel,
T U, Feid 9 IT@uTEY ATEEAT giadT 7 qrea" WA gf a7 A=t
STETaRTT 3,

() AT T AT T AG9AF 1L, FATEILHG TLEA0ATT A<,

(T) ST 9a" TaTH FFATT aa9 T o HIATET J4THE FTIe T 3T AT TaTH FHoaTy

FATEIT ATHA STAT AL, EIEAT HIFITL SAhH, o gHI THHAL TaT Fe. a8 30 =3

STAT FHATEITAT LT SATHYA FHATE! HIFRAT a7 THA T FHLOATAT HTET FLA:
T, ST AT ST F A gHIAT A AT 3T THA 9 qL, Tg2T HIA Sh, AT
FATAN HAedTHaY, TAMEd QT FIGT THAATT Tk TG FLOATRAT qeF It
SATEEY AHA. ST AR ITAT 7 Fod ™|, THAATA Fleh, STHIT AggaAT=l Tharahi
HHATIATI THA FLAT TE;

(F) FATCRTT, FATE! HTHTAT AT HBTATITT TeT [Gae =47 317d, FATE! HIHTAT SASLAT=AT

qutereTaEe AT RaH 32 TE ATAAT A AT ATSRTATH Fba.

Y. FAH ¥ ¢ T NE-FHeAd () AT FATCII SATATHIDIAT 3Tt HLuATAT AGAT F Tead- (1)
ATATHT ITTETST FATEIT el TAF 51, AHAT- TRAAA TS TeAGIY TAFE
TG ATATHT TTTEHRTATHS AAATSH TR Fled.

() SHF ASTTETEd, MIT 35 Hed THF holedT ITal AT AEATTA=AT &I IcaTad Thad

FATE HETAT HgHNT AHATATET AHAT-ALT Tl ZHTT FATEIT ST,

(3) SAIATHT IUAT=AT TAH A ad, THAT-AIQT Tt T = = S

RELS
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(¥) SHF ASHEd, FE| 27 =7 qe-Aaw (1) 7ed [AREE Feedr a0 2T @9 ST
FOATT Tl ATOT T2 27 =a7 qre-fFaw (2) wex RAATRY Ferear a0 goF 19 F:0aTq
RECH
(4) SIATHT TS ASTTEET [Eie qga=T SeTaid,

(F) affere- of Hefier Tq-aooro=;

(@) aRfore-a wefier Ta-arerieT= T-S oy,

Y. ATATH S THA, FE T <A<, -
(%) ATAT faerelt T SAATHY, THAT-GLRT Te 379,

(R) ATeaT faeret e e eheor el T SATATH, Tere adi=a1 STefie 76, Fgorel-
(TF) STATHT STEEATTLUNT ST,

(F1T) FATEITIT FATET HTAT FZUA HIHTEAL SAAAT HTENTLHAT H&AT, FITAT!
aeft, sy AR Feear FaTer GeaveT e TH 98T

(1) STt IuATETST AT SAATH=AT TaAOTHISr &I dhelol e, T el

STUTTE ATa.

(ATX) FATEITLT FTHITLAT T THAA  AqATH &<, dad HigaT, =0 ¢ & a7 fafzga
FAAT TLTAT FHHT SAHOTE AT AT SAegT HAL, AT AT HareT JEr a2
e serer sterefter degt, A, aa+ "sigderad AR sherea axueT T STE 1814,

R&. TAN 48 =T Te-FAT (2) F=aT ATATHT UATHT FIEATGAT.- () IT F=ei=a7 FHrorearat
FRaTsTa SAATHT IUATLET, ST FTERM=AT STadid SAAATHIETST 3757 HIUITT AT 31g AT
FATET FTHITE FGUA FHTH FHLOTAT TAT FHIATAIAET &, 1000/ AT TLF ITOET Hefed T THoT
THHAT A gHT, STIATHISAT AT TR STAATAT FLOATHTST A0 g =aT qiqais (ol

ATETAT AT THTHT TTAT FLOATHTST FATEILHRET LT 5F FUH STHT HL0ATT T,

(R) ATATHT TUATHTE T&TH FLAATH [, GTATA qFcaTHed @Ay Feamaror o, sT&
#T -

qnl
q. % HATET FEATCHT FEAT [ (FAATA)
(F) | ¥ FAT FAATAT ATATHT AALTF ATal. A7

@) | 4o TG ¢ oo FEAT ATAF TH FATEN FHTHIT. F Qooo
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(M) | 202 TG 300 TeAT ATAF THeAA FATE FIHIT. F.3000
() | 30 T Yoo TEAT SATeH TEHAA HATET HIFT. F.3000
(F) | 4o TG ¢, 000 UEAT AT THA HATT HIHIT, F.Looo
(F) | ¢,00¢ T 4,000 TEAT ATAF THAA HATEN FHTAIT. %.90,000
(@) |4oo? T Lo,000 TET SATerH THAA HATE! HIFTT. F.20,000
(F) | 20,00 T 0,000 TEAT ATEF THAA FATEN HIHITT. %.30,000
(A) | Ro,000 T ATTAT ATEF FATEN HTAIT. F%0,000

R0, FAT ¥< AT Te-FAd () @A AATHIA A DT G FHTT FLL.- (2) TAF

o S e c

FATERTT, ATATHIE AR FhaT GETIOT FIOATHIS! FATATHT ATTFTATHRS T TeAaL

TAFSI T TGAT STST .

(R) ST AT TAAHLOTAT 3T, ATATHAT HTATae T T0AT=AT AT T faa amelt |rew
FLOATT A5, THA, ATATHIT T FLOATHRLATAT 3Fof T2l FHTIOM FX0T 91q [Gae

SHlTeL HlaL U (d qsivl.

(3) HLEAT 5T T ATHATH AT TAA 0TS ARTLIATT R A e, [ 3¢ sead SAqrel
ITATHTST TG FAATAT [T Sahd TH:

T, ¥ aATHOTET o, Te-Aaw () wed AfAfEy Feear Jod yr| T A, uE
ART=AT AFETETSr S[ehT=aT GHE 1 28 ATA T ok A0 ATHAY TeiF HigraTaTe! a8l
T ATATE o, LT TaAAIHLOTETST T STHA.

RE. FAH ¥ () AN LT SA AT qXQATAT.- () ATATH AT FTATA FIATAL, FATEETL, ST

TAT ATE ATATHIA AR FXOITAT SIQT AU T2, AT (AF GHT TTRTTT) STHT hed o]

AT SATAT ATt S ATETaT, SIATHET Sq F T 07 ATATHT GAAT ST SATT THT T2

FIOT AFAF A AT e queiier THT AT FATCT FHIHTEL STAAT FATET FTHIATL A
T BT < THA TATId AqATIEA & MATFATRS [ THTI ATHE STATHT SATHRTATHS

IS FIA.
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(R) ST STLATHT SATEHTATHT ATATHISAT A TS HIVA Rl IeAHT HATA ATl [9hdT LT o fhar
ATAT FHIMATE! AT STH FHCUATAT FHIUIATE! QLT SATAAT ATal T AT Taeft oA qL, av
SASTRTITAT FLAT 5 TLd FHLUATH [Hael a2,

(3) ST FATEI=AT AT SATGT FHUdTgl THHAT AN ST FHLOATAT Ha9r J0RT FodTe]
A THA T, STH ol TGH AT SAIQH aoT w7 foectsh @\ s8eare ot

FATEITLTAT T LT *-{‘g?l.

(¥) raoll ATTFTATHT Gl Teeday, TFadl, e HaedIEd 3o [Ra|r=ar o1,
TIATSATH 3TS1 (HaTel] e,

R, FAH ¥ ¢ T TNE-FAH (¥) A=Y FATSIAT STETHRT.- () FATEIL, FTHITCAT T2
FEAAT ATATAT &<, AqF HigdTl, 2092 (092 AT Q) Fvay ART Feredr TTAT FHI
FHOTTT AT ST SregT A<, qHAar fhar fFareT argr 3 A s e aadie
qegT, O, aa+ "igdsad [ATRa Feredr axeT FHT SO ATaid.

(R) ST FATEITL I sholel FHIAIT g ATEATTTAT & THATFATH I HTHTAL (FIh el ol

FTETCATE AT J99 ThA w9 F0d Jqdd a8, 9q9 a8, geadT, HE a| o

. . o
A=Al hlAIIL=d] dq=dl <X Q]T'ﬁ:, SICATHA=AT Hed [ lercd A qa HTHTAL SqY]

FTENTCAT AN TEATIHIH SFHATA, FIH THT THEA g [0dT HE 11T HIATRT ATE
SEAATH T ThoT, AR a2 HT8 shisne fohaT A amiT ST SuT e |1as
FOATT T, ATALNA ATAT (01T S 7.

(3) TAT ATEANT, AqT IL, AT, FTATH qTH T HATCITLTSAT HTATL AT GA=4T 3q7 AT, of

GTaT @ ATETEAT shotel | ITER @AY Fearsa T sradi.

(¥) TF FHATT HIEICEAT, TTATSE AT §igar, 020 (o020 AT 3%) IT=AT Halad
TRl AN AEAAT ALqaIAT AL T, FHART Afaeg [Aatg [t dere= (EPFO)

ATfor FH=ATET T 3T AgrHee™ (ESIC) 95T FLugTd I3,

(1) FATERTE, FERC=AT GEAATA TFhaT HHETAT TATHLTT ROl TIATRLAT, AT
FEAT=AT ATq A=A oM, TAFIHH T@A | TS ATEAT=AT TeAa AATHT ATART-ATH
FDAA,

30, FAH Yo =Y FTH AT TAAT T oY FSTUIATH FTAWHTRT. - () TAH FATETR, FATE
FTHTAT AT HBTATITEA TeT (Raai=aT o, 4 MAraar= 9719, ST H1H grat 907 Id

T, T STNAT 9T, HATE HTH & hed =1 aria, AT HF QLTI HTHTAL SaciedT HaTe]
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FTHITET AT, FHTHTAT ATSATAT FTATILT AT FHTHTSAT AT I Ararar aueier

FTHT AT FIHTAT ATRATIEA Fba .

o N

(R) FATERTIGI TIEHIH-1 THET ATATHT ATIRTATAT, TT TIeAa (haT T-HAaL soiae i

o [N (o
Qg dld AT GISTAVATT d=.

3. FAW YR AT TE-FH () quq Tdier.- TZd=aT FdAq K3 =q7 Ge-Faad (2) siava
T AT 8T, ATTHT & AT AARNT ST FTET Ah AT ATIwE &
FHAAT AR FTHIR IR STHA.

IR FAT YY T AT TIMTAT ST - (£) FATERTE, ST FIATAL AT AT o o
FEA qT Aq9 FreATaell IS w0 sior g8 aa9 wTATaet U AigearaaT Sfas e

s

(R) TETAT AEATIAHET ThaT FATERT FATET HTHE U HHTEAL SaAAT ToiF A<hi

G, ST FTATTL=AT ATIATT AdT 2F AT IT IdT FTATTL=AT Srae=AT feadTad? dATdA
=T FaTET & F,

33. FAF YUY AT TE-FAH (¥) A7ay FATCIUAT LT ST THATA a9 T HTU.- T

. fad o\ > o o o [en\d
fAlCelL Tendl Hed [dHditnl, DlHIAL odciedl Alcl anlHIIIAT Aqdd, [Hld Aqdd [dl

FIATE! TeTIAE FA<LT IO & FAT T80 qE, TgTH FIHI AH, AR HLA
T =TefT FEoAT=T e A, FATERTE SATor qeF Faaeam 19 Arevar=t gt

AT, FATCIT LT 59 FgUH STHT hedodT THHGA aF TEedT F ATAAT da-r=]

THT TIA FLOATH AT TTRT FeeA. HATeT, TET RaE=a1 o1 LT 59 Tral STHT Hild
AT AT AT (AT F0ATq T 07 37 TFH, FETEAF FTH ATH ATAATHT
STHIT AgHATH TFHaTh! AT age HL0ATT A=,

3. FAH Y& T ATTATH THATG .- TUF HA[8d HATEIT, ANV Hedray, TAT- b7
TS SATTATH THTTT FHATE FHIHATAT F5.
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation
in English of the Government Notification, No. O.S.H.-2021/C.R.29(Part-I1)/LABOUR-9 dated:18th
July, 2022 published in the Maharashtra Government Gazette, Part 1-L, Extra Ordinary is hereby
published under the authority of the Governor.

By order and in the name of the Governor of Maharashtra.

DR. SHRIKANT L. PULKUNDWAR,
Deputy Secretary to
Government of Maharashtra

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Madam Kama Marg, Mantralaya, Mumbai 400 032, Dated 18th July, 2022.
NOTIFICATION
OCCUPATIONAL SAFETY, HEALTH AND WORKING CoNDITIONS CODE, 2020.

No. O0.S.H.-2021/C.R.29(Part-II/LABOUR-9.—The following draft of rules which the Government
of Maharashtra, proposes to make it exercise of the powers conferred by sections 133 and 135 of the
Occupational Safety, Health and Working Conditions Code, 2020 (37 of 2020) read with section 24 of
the General Clauses Act, 1897 (10 of 1897) and of all other powers enabling it in that behalf and in
supersession of the Working Journalists (Conditions of Service) and Miscellaneous Provisions Rules,
1957 made under the Working Journalists (Conditions of Service) and Miscellaneous Provisions
Act, 1955 (45 of 1955), the Motor Transport Workers Rules, 1962 made under the Motor Transport
Workers Act, 1961 (27 of 1961), Beedi and Cigar Workers (Conditions of Employment) Rules, 1968
made under the Beedi and Cigar Workers (Conditions of Employment) Act, 1966 (32 of 1966), the
Contract Labour (Regulation and Abolition) Central Rules, 1971 made under the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970), the Sales Promotion Employees (Conditions of
Service) Rules, 1976 made under the Sales Promotion Employees (Conditions of Service) Act, 1976 (11
0f 1976), the Inter-State Migrant Workmen (Regulation and Employment and Conditions of Service)
Central Rules, 1979 made under the Inter-State Migrant Workmen (Regulation of Employment
and Conditions of Service) Act, 1979 (30 of 1979), the Cine-Workers and Cinema Theatre Workers
(Regulation of Employment) Rules, 1984 made under the Cine-Workers and Cinema Theatre Workers
(Regulation of Employment) Act, 1981 (50 of 1981) and the Building and Other Construction Workers
(Regulation of Employment and Condition of Services) Rules, 1998 made under the Building and
Other Construction Workers’ (Regulation of Employment and Conditions of Service) Act, 1996 (27 of
1996), is hereby published as required by sub-section (1) of section 133 and sub-section (1) of section
135 of the said Code, for the information of all persons likely to be affected thereby; and notice is
hereby given that the said draft will be taken into consideration by Government of Maharashtra,
after the expiry of forty-five days from the date of publication of this notification in the Maharashtra
Government Gazette.

2. Any objection or suggestion, which may be received by Labour Commissioner Maharashtra
State, C-20, Block E, Bandra-Kurla Complex, Bandra East, Mumbai-400051 or on email
mahalabourcommr@gmail.com , from any person with respect to the said draft before the expiry of
the above mentioned period, will be considered by the Government.

By order and in the name of the Governor of Maharashtra,

DR. SHRIKANT L. PULKUNDWAR,
Deputy Secretary to Government.
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DRAFT RULES
CHAPTER -1

PRELIMINARY
1. Short title, extent and commencement-
(1)  These rules may be called the Maharashtra Occupational
Safety, Health and Working Conditions (Labour) Rules, 2022.
(2) They extend to the whole of the State of Maharashtra.
(3) They shall come into force on the date of their final
publication in the Official Gazette.
2. Definitions: (1) In these rules, unless the context otherwise
requires,-
(a) “Appellate Officer” means officer as notified by
Government of Maharashtra under section 4 of the Code;
(b) “Board” means the Maharashtra Occupational Safety and
Health Advisory (Labour) Board constituted under section 17
of the Code;
(c) “Central Labour Codes” means Occupational Safety,
Health and Working Conditions Code, 2020; Code on Social
Security, 2020; Industrial Relations Code, 2020 and Code on
Wages, 2019;
(d) “Code” means the Occupational Safety, Health and
Working Conditions Code, 2020 (Central Act No. 27 of 2020);
(e) “Forms” means prescribed Forms appended to these rules;
(/) “Government” or “State Government” means the
Government of Maharashtra;
(g) “Manager” means the person responsible to the employer or
occupier for the working of the establishment for the purposes of

the Code;
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(h) “Portal” means a portal of the State Government;

(i) “Quarter” means the period of three consecutive months
beginning on the 1%'day of January, the 1%day of April, the 1°'day
of July or the 1*'day of October;

G) “Registering Officer” means registering officer of Labour
Department appointed by the State Government for purpose of
these rules;

(k) “‘section” means the section of the Code;

(1) “Year” means the period of twelve months beginning from
1% day of January in any year.

(2) The words and expressions used in these rules but not defined
therein, but defined in the Code, shall have the respective

meanings as assigned to them in the Code.

R
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CHAPTERII
REGISTRATION
3.  Application for registration under section 3.- (1) (i) The
employer seeking registration for an establishment of Building
and other construction work, Cine work (Audio visual work),
Motor transport work and the Contract labour establishment and
other commercial establishments not already registered, shall
apply electronically in Form-I, to the registering officer of the
area in which the establishment sought to be registered is located.
The Form shall be signed digitally on the portal. The applicant
shall be responsible for veracity of all information submitted in
the application.
(ii) Every application shall be accompanied by an
undertaking in Annexure—A on company’s letter head duly
signed by the employer or occupier or owner regarding the
matter about non-engagement of contract labourers in core
activity of the establishment and he shall upload the same
on the portal.
(iii) Every online application of the registration shall be
accompanied by,-
(a) Self-Declaration in Annexure-B;
(b) Self-Declaration for Self Attestation in
Annexure-C.
(iv) The Permanent Account Number (PAN) of the
applicant or Tax Deduction Account Number (TAN) of the
establishment allotted under the Income Tax Act, 1961 or
any other unique number allotted to the establishment
under any other Act for the time being in force or any other

particular furnished in the Form, may be verified online.
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(2) Fees for registration-(i) If the number of employees proposed
to be employed in the establishment on any day, then fees to be
paid through e-payment for the grant of a certificate of

registration under this rule shall be given in the following table,

namely:-

{2
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TABLE
Sr.No Number of Employees Fees
1 Up to 49 Rs. 500
2 50 to 99 Rs. 1000
3 100 to 299 Rs. 5000
4 300 and above Rs. 10000

(i) Late Fees :- Where an employer has not submitted his
application for registration within sixty days as required
under sub-section (/) of section 3, he shall submit the
application for registration along with late fee as given in

the following table, namely:-

TABLE
Sr.No. Period of delay Percentage of
fees
1 Up to 30 days 25%
2 Up to 60 days 50%
3 Up to 90 days 75%
4 Beyond 91 days 100%

(3) (i) The certificate of registration shall be issued in Form-II,
electronically immediately if the application is complete in all
respect but not later than seven days from the date of submission
of complete application, failing which such establishment shall

be deemed to have been registered and the certificate of
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registration shall be auto generated.

(ii) The certificate of registration shall be non-transferable
and a copy of the certificate of registration shall be displayed in
the premises of the establishment at the conspicuous place in

hard copy or electronically.

(4) The registering officer under the Code may direct the
employer who fails to comply with the requirements of sub-rule
(1), to do so within the time stated therein and such employer
shall, thereupon comply with the instruction issued by the officer
in this behalf.

(5) The employer in respect of establishment already registered
under the Buildings and Other Construction Workers
(Regulation of Employment and Condition of Services) Act,
1996, the Interstate Migrant Workmen (Regulation of
Employment and Condition of Services) Act, 1979, the Beedi
and Cigar Workers (Conditions of Employment) Act, 1956, the
Motor Transport Workers Act, 1961 and the Contract Labour
(Regulation and Abolition) Act, 1970, for the time being in force
shall, apply electronically on the portal within six months from
the date on which the Code shall come into force.

(6) The employer shall quote the Registration Number on all
documents prepared or completed by him in connection with the
Code or Rules or Regulations or Scheme, as the case may be, and
in all correspondence with the office concerned.

(7) Any change in the ownership, management or any particulars
furnished in the Registration Form submitted on the specified
portal shall be updated on the portal by occupier within thirty

days of such change.

R4
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(8) The employer of an establishment to which the provisions of
the Code apply and whose business activities are in process of
closure, may apply for cancellation of registration online on the
portal after giving complete details of the dues payable under the
Central Labour Codes and rules made thereunder:

Provided that, no such application for cancellation of
registration shall be entertained unless the occupier has furnished
all statutory returns, paid all statutory dues under the Central
labour Codes and any other Central and State labour law in force
in accordance with the law applicable for the time being and
submitted a self-certification to that effect along with the
application.

(9) The registering officer shall maintain a Register of
Establishment electronically in Form-III showing the particulars
of establishment in relation to which certificate of registration
have been issued by him.

4. Notice of commencement or cessation of operation under
section 5.- The employer of every establishment shall before
thirty days of the commencement or cessation of operations, as
the case may be, submit the information to the Inspector-cum-
Facilitator and registering officer having jurisdiction in Form-IV
electronically, and the notice of cessation of operation shall be
enclosed with a certificate that the payment of all statutory dues
to the workers / employees employed in the establishment have
been made. The Form-IV shall be auto — shared to regional
offices of Employee Providend Fund Organisation (EPFO) and
Employee State Insurance Corporation (ESIC).
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CHAPTER-III
DUTIES OF EMPLOYER AND EMPLOYEE
5. Letter of appointment to employee under clause (f) of sub-
section (1) of section 6.- No employee shall be employed in any
establishment unless he has been issued a letter of appointment
in Form-V:

Provided that, an employee who has not been issued an
appointment letter containing the required particulars, shall be
issued an appointment letter within three months of coming into
force of these rules.

6. Notice of accidents and dangerous occurrences under sub-section
(1) of section 10 and section 11.- (1) Where at any place in an
establishment which is building or other construction work, an
accident or dangerous occurance occurs which results in the death
of any person (fatal accident), the employer or occupier or manager
of the establishment shall forthwith send a notice thereof in Form-
VI electronically and inform by telephone, special messenger,
electronic mail (email) or short messege service (sms) to the Chief
Inspector-cum-Facilitator and Inspector-cum-Facilitator and
District Magistrate or Sub-Divisional Officer and the officer-in-
charge of the nearest police station; and the family members or kin
of the injured or deceased person within twenty four hours:
Provided that, if in the case of fatal accident or dangerous
occurrence, death occurs to any person injured by such accident or
dangerous occurrence after the notices and reports have been sent,
by the employer or occupier or manager of the establishment shall
forthwith send a notice to the authorities and also have this
information confirmed in writing within 12 hours of the death.

(2) Where at any place in an establishment which is building or other

NC
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construction work, an accident occurs which results in bodily injury
(nonfatal) by reason of which the person injured is prevented from
working for a period of forty eight hours or more immediately
following the accident, the employer or occupier or manager of the
establishment shall forthwith send a notice in Form-VI within
twelve hours after the completion of forty eight hours, electronically
to the Inspector-cum-Facilitator:

Provided that, if the period of disability from working for 48
hours or more referred above does not occur immediately following
the accident, or the dangerous occurrence, but later on occurs in
more than one spell, the report referred, shall be sent to the
Inspector-cum-Facilitator in Form VI within twenty-four hours
following the hours when the actual total period of disability from
working resulting from the accident or the dangerous occurrence
becomes fourty-eight hours.

(3) Rights of employee under sub-section (3) of section 14. - On
receipt of information from the employee relating to the existence
of an imminent danger to their safety and health, the employer or
occupier or manager of the establishment shall take immediate
remedial action in this regard. The employer or occupier or manager
of the establishment, whether satisfied or not, shall send a report
forthwith of such actions taken, to the Inspector-cum-facilitator

electronically or by registered post or speedpost.
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CHAPTER-1V
OCCUPATIONAL SAFETY AND HEALTH ADVISORY
BOARD

7. State Occupational Safety and Health Advisory Board under
section 17.- (I)The Maharastra Occupational Safety and
Health Advisory Board shall consist of the following,

namely:-

(a) | Additional Chief Secretay or Principal ex officio
Secretary or Secretary of the Labour Chairperson
Department of the Government of
Mabharashtra;

(b) | Commissioner of Labour, Government ex officio
of Maharashtra; Member

(c) | Chief Inspector cum Facilitator, ex officio
Government of Maharashtra; Member

(d) | Secretary cum chief executive officer, ex officio
Maharashtra  Building and  Other Member
Construction Workers Welfare Board,

(e) | Representative of Direcor General, ex officio
Employee’s State Insurance Member
Corporation;

(f) | Director of  Health Services, ex officio
Government of Maharashtra; Member

(g) | Five representative of employers (one Member
representative of Builder or Developer);

(h) | Five representative of employees (one Member
representative of Construction Labour);

(i) | A representative of professional body Member
associated with the matter for which
standards, rules, policies being framed;

(/) | A eminent person connected with the Member
field of Occupational Safety and health,
or representatives from reputed research
institutions or similar other discipline;

(k) | Joint Secretary or Deputy Secretary of ex officio
the Labour Department of the Member-
Government of Maharashtra. Secretary.
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(2) The members of the State Board referred to in clauses (g),
(h), (i) and (j) of sub-rule (1), shall be nominated and approved
by the State Government. The terms of office of the Members
shall be of three years.

(3) Resignation - A member of the Board, not being an ex
officio member, may resign his office by a letter in writing

addressed to the Chairperson of the Board.

(4) Cessation of membership.- If any member of the Board, not
being an ex officio member, fails to attend three consecutive
meetings of the Board, without obtaining the leave sanctioned by
the Chairperson of the Board for such absence, he shall cease to

be a member of the Board:

Provided that, the State Government may, if satisfied that,
such member has sufficient cause for not attending three
consecutive meetings, direct that such cessation shall not take
place and on such direction being made, such member shall
continue to be a member of the Board.

(5) Disqualification for membership.-A person shall be

disqualified for being a member of the Board,-

] if he is of unsound mind and stands so declared by

a competent authority;
@  if he is an un-discharged insolvent; or

@  if he has been convicted for an offence, having

punished with a imprisonment of three months or more.

(6) Removal from membership.-The State Government may
remove any member of the Board, if in its opinion such member

has ceased to represent the interest which he purports to represent
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on such Board:

Provided that, no such member shall be removed unless a

reasonable opportunity of being heard is given to him.

(7) When vacancy occurs in the membership of the Board, the
Member-Secretary of the Board shall submit a report to the State
Government, and on receipt of such report the State Government
may, by notification, nominate a person to fill the vacancy and
the person so nominated, shall hold office for remender of the

term of office of the member in whose place he is nominated.

(8) Travelling Allowance for members.- (1) the travelling
allowance of an official member shall be governed by the
rules applicable to him for journey performed by him on
official duties and shall be paid by the authority paying his
salary;

(ii) the non-official members of the Board shall be paid
travelling allowance for attending the meeting of the
Board at such rates as may be fixed by the State

Government, from time to time.

8. Safety Committee under section 22 - (1) In every building
and other construction establishment wherein two hundred fifty
workers ordinarily employed on any day in last twelve months at

any construction site, shall constitute a Safety Committee.

(2) The tenure of the Safety Committee shall be of three years
or till the completion of the work. The Safety Committee shall
meet at least once in every quarter. The minutes of the meeting
shall be recorded and produced to the Inspector-cum-facilitator

on demand.

R
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(3) Safety Committee shall have the right to be adequately and

suitably informed of —

(a) potential safety and health hazards to which the

employees may be exposed at work site;

(b) data on accidents as well as data resulting from
surveillance of the working environment and of the health

of employees, conducted at such work site.

(4) The owner, employer, occupier, agent or manager shall,
within a period of fifteen days from the date of receipt of the
recommendations of the Safety Committee shall take action to

implement the recommendations.

(5) Composition of Safety Committee.- (@) The representatives

of the management on Safety Committee shall consist of,-

(i) A senior official, who by his position in the organisation
can contribute effectively to the functioning of the Committee,

shall be the Chairperson;

(ii) A Safety Officer and Medical Officer wherever available
and the Safety Officer in such a case shall be the Secretary of the

Committee; and
(iii) A representative from each departments,-

(a) The workers‘representatives on the Safety Committee

referred to in sub-rule (/) shall be chosen by the workers.

(b) The minutes of the meeting of the Safety Committee referred
to in sub-rule (/) shall be recorded by the Secretary of the

Committee.

(c) Function and duties of the Safety Committee referred to in
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sub-rule (/) shall include,-

(i)  assisting and co-operating with the management in
achieving the aims and objectives outlined in the ‘Safety

and Health Policy’;

(ii)  dealing with all matters concerning health, safety
and environment and to arrive at practicable solutions to

problems encountered;
(iii)  creating safety awareness amongst all workers;

(iv) undertaking of educational training and

promotional activities relating to safety and health;

(v)  discussing reports on safety, environmental and
occupational health surveys, safety audits, risk
assessment, emergency and disaster management plans
and implementation of the recommendations made in the

reports;

(vi)  looking into the matters likely to cause danger to the
safety and health of the workers and suggest corrective

measures; and

(vii) reviewing  the  implementation  of  the

recommendations made by it.

(6) The representative of the workers shall be chosen by the
registered trade union. In case where there is no registered trade
union, the members may be chosen by the employees of the work

site:

Provided that, there shall be adequate representation of the

women workers in the committee.

(CE]
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9. Safety Officer for Building or Other Construction Works.- (1) A
person shall not be eligible for appointment as a safety officer
relating to building or other construction work unless he
possesses,—

(i) a degree from a recognised university in civil
engineering or construction technology and practical
experience in a supervisory capacity for a period of not

less than two years; or

(ii) a diploma from a recognized university or institution
in civil engineering or construction technology and
practical experience in a supervisory capacity for a period

of not less than five years;

(2) Notwithstanding anything contained in sub-rule (/), any
person who,- (i) possesses a degree or diploma from a recognised
university or institution in civil engineering or construction
technology and have experience of not less than five years in a
department of the Central or State Government which deals with
the administration of the Building or other Construction works;

or

(ii) possesses a degree or diploma from a recognised university
or institution in civil engineering or construction technology and
have experience of not less than five years, full time, on training,
education, consultancy or research in the field of accident

prevention in construction work;
shall also be eligible for appointment as a Safety Officers.

10. Duties of Safety Olfficers in case of Building or Other
Construction Works.- The duties of a Safety Officer shall be to
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advise and to assist the safety committee in the fulfillment of its
statutory obligations, concerning prevention of personal injuries
and maintaining a safe working environment and such duties

shall include the following, namely:—

(i) to advise the concerned departments in planning and
organising necessary measures for the prevention of personal
injuries;

(ii)  to advise on safety aspects in all job studies, and to carry

out detailed job safety studies of the selected jobs;

(iii)  to check and evaluate the effectiveness of the action taken

or proposed to be taken to prevent personal injuries;

(iv) to provide advice on matters related to carrying out site

safety inspections;

(v)  to carry out site safety inspections in order to observe the
physical conditions of work and the work practices and
procedures followed by workers and to render advice on
measures to be adopted for removing the unsafe physical

conditions and preventing unsafe actions by workers;

(vi) to render advice on matters related to reporting and

investigation of accidents and diseases;

(vii) to investigate selected accidents;

(viii) to investigate the cases of notifiable diseases listed in the

Third Schedule to the Code;

(ix)  to organise in association with the concerned departments,
campaigns, competitions, contests and other activities which will
develop and maintain the interest of the workers in establishing

and maintaining safe conditions of work and procedures; and to

2oy
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design and conduct either independently or in collaboration with
the training department, suitable training and educational

programme for the prevention of personal injuries.
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CHAPTER-V
HOURS OF WORK AND ANNUAL LEAVE WITH
WAGES

11.  Daily and weekly working hours under clause (b) of sub-
section (1) of section 25.- (1) No worker shall be required or
allowed to work in an establishment for more than eight hours in

a day and forty eight hours in any week.

(2) The period of work of a worker shall be so arranged that
inclusive of his intervals for rest, shall not spread over for more
than twelve hours in a day.

(3) The period of works of workers shall not exceed five hours
and that no worker shall work for more than five hours before he
has had an interval for rest of at least half an hour.

(4) The working hours in a day may be modified subject to sub-
rules (1), (2) and (3), so that the total number of working hours

in a week shall be so fixed and followed.

12. Weekly day of rest under sub-section (2) of section 26.-For
the purpose of section 26, there shall be posted up in a
conspicuous place outside the office of every establishment a
notice showing the weekly day of rest. Where the weekly day of
rest 1s not the same day for all persons employed in the
establishment, the notice shall show the day of rest allowed to

each relay, or set of persons or individual.

13.  Compensatory holidays under section 26.- (1) Except in
the case of worker engaged in any work which for technical
reasons must be carried on continuously throughout the day, the
compensatory holidays to be allowed under section 26 shall be

so spaced that not more than two holidays are given in one week.
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(2)  The manager of the establishment shall display, on or
before the end of the month in which holidays are lost, a notice
in respect of workers allowed compensatory holidays during the
following month and of the dates thereof, at the place at which
the notice of periods of works prescribed under section 26 is
displayed. Any subsequent change in the notice in respect of any
compensatory holiday shall be made not less than three days in
advance of the date of that holiday.

(2) Any compensatory holiday or holidays to which a worker
is entitled shall be given to him before he is discharged or
dismissed and shall not be reckoned as part of any period of

notice required to be given before discharge or dismissal.

14.  Extra wage for overtime under section 27.- In pursuance
of section 27 of the Code, where a worker works in a
establishment for more than eight hours in any day or for more
than forty eight hours in any week, as the case may be he shall in
respect of such overtime work be entitled to wages at the rate of
twice of his ordinary rate of wages and it shall be paid at the end

of each wage period.
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CHAPTER VI
MAINTENANCE OF REGISTERS, RECORDS AND
RETURNS
15. Notice of periods of work under sub-section (2) of section
31.- The notice referred to in sub-section (2) of section 31 of the
Code shall be displayed at conspicuous places on a notice board
or electronic board and maintained in Form-VII and copy of such
notice shall be sent to Inspector-cum-facilitator electronically
and by the registered post.
16. Maintenance and production of reports, registers and
other records under section 33.- Every employer shall,-
(a) maintain register of workers, wages, overtime, fine,
deduction for damage or loss in Form-VIII electronically and
shall be kept available at an office or the nearest convenient
building within the precincts of the establishment and shall be
produced, electronically or in person, on demand before the
Chief Inspector-cum-facilitator or an Inspector-cum-facilitator
or any person authorized in that behalf of the State Government.
(b) in case of manual registers and other records, be legibly
entered in ink in English and Marathi or the language understood
by a majority of the persons employed and shall be produced as
and when demanded by Inspector-cum-facilitator or any person
authorized in that behalf;
(c) preserve the registers, records and returns in original for a
period of three calendar years after the date of the last report or
entry.
17.  Display of notice board.- Every employer shall cause to
display at the conspicuous part at the workplace of the

establishment under his control, notice showing the name and

goR
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address of the establishment, hours of work, wage period, date of
payment of such wages, details of accident and dangerous
occurrence in the establishment for the last five years, name and
address of the Inspector-cum-facilitator having jurisdiction to
such establishment and date of payment of unpaid wages to such
workers in English, Marathi and in the Local Language
understood by the majority of the workers.

18.  Return.- Every employer of an establishment shall submit
online unified annual return relating to such establishment in
Form-IX to the Inspector-cum-facilitator, Registering Officer
having jurisdiction and on State Government Portal on or before
the 1st February following the end of each calendar year with a
copy to Director General, Labour Bureau electronically.

19.  Register of accident and dangerous occurrences.- The
register of accidents and dangerous occurrences required by sub-
clause (v) of clause (a) of section 33 of the Code shall be
maintained in a Form-X.

20.  Register of leave with wages under clause (a) of section
33.- (1) The employer of every establishment shall maintain in
respect of every employee thereof a record of leave with wages
electronically or manually in Form-XI.

(2) The register mentioned in sub-rule (7) shall be preserved for
a period of three years after the last entry in it, has been made
and shall not be destroyed even after the expiry of that period

unless it has been properly transferred to the new register.
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CHAPTER VII

INSPECTOR-CUM-FACILITATOR
21. Powers and duties of Inspector-cum-facilitator under
clause (xiv) of sub-section (1) of section 35.- (1) Inspector-cum-
Facilitator shall, after every inspection of Building and Other
Construction site and Beedi and Cigar making establishments, as
may be deemed necessary, issue prohibition or improvement
notice pointing out the non-compliance of provisions of safety,
health and working conditions under the Code, and rules and
regulations framed thereunder, to the employer or builder or
developer or occupier or owner.
(2) An Inspector-cum-Facilitator shall, at each inspection,
ascertain to what extent any shortcomings notified at a previous
inspection have been rectified and the notices previously issued
have been complied with. His findings and any shortcomings
which may come to light during the inspection, together with any
order passed by him under the Code or the regulations made
thereunder shall be recorded and maintained.
22.  Employment of women in establishment or worksite under
section 43.- The employer shall ensure the following conditions
for employment of women before 6.00 a.m. and beyond 7.00 p.m
in any day, namely:-
(a) adequate transportation facilities shall be provided to women
worker or employee to pick-up and drop such employee at her
residence;
(b) the work place including passage towards conveniences and
facilities concerning toilets, washrooms, drinking water, entry

and exit of women worker or employee should be well-lit;
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(c) the toilet, washroom and drinking facilities should be near to
the workplace where such women workers or employees are
employed; and

(d) safe, secure and healthy working conditions at the workplace.
(e) The provisions of the Sexual Harassment of Women at
workplace (Prevention, Prohibition and Redressal) Act, 2013 (14
of 2013), as applicable to the establishments, shall be complied
with.
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CHAPTER-VIII

CONTRACT LABOUR
23. Conditions of licence under sub-section (3) of section 47 -
The contractor shall ensure that:
(a)  the hours of work shall conform to the rules made under
section 25 of the Code;
(b)  the wages shall be paid in accordance with the Code on
Wages, 2019 (29 of 2020) and rules made thereunder;
(c)  if the contract worker is working at the premises of the
principal employer then it shall be the responsibility of the
principal employer to provide the facilities or amenities such as
toilet, washroom, drinking water, bathing facilities if required,
rest rooms, changing room, first aid box, Canteen and Creche;
(d)  all other facilities and entitlements shall be provided by
the contractor;
(e) in case the contractor fails to make payment of wages,
payment of minimum wages and any statutory legal dues then
the officer not below the rank of Assistant Commissioner of
Labour who shall cause such payment to be made to the contract
workers out of contractors security deposit maintained under rule
30 including by invoking the bank guarantee:

Provided that, in case the amount of security deposit and
bank guarantee 1s not sufficient then, the Assistant
Commissioner of Labour, who shall cause such payment to be
made to the contract workers by the principal employer of that
establishment, principal employer shall be held liable after
giving a proper hearing to make such payment of difference of
amount by passing an appropriate order. In case the order is not

obeyed then the difference of amount may be recovered as an
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arrears of land revenue;
(/)  contractor shall intimate to the authority within fifteen
days of the receipt of a contract work order about the details of
the contract work order and in the manner as under rule 32.
24. Form and manner of application for contractor license
under of sub-section (1) of section 48 —(1) Every application by
a contractor for the grant of a license shall be made online
electronically through the State Portal in Form-XII to the
licensing authority.
(2) Every application shall be accompanied by an undertaking
in Form-XIII by the contractor regarding the matter mentioned
in rule 33 and non engagement of contract labourers in core
activity of the establishment.
(3) Every application for the grant of a licence shall be
accompanied by a certificate from the principal employer in
Form- XIV.
(4)  Every application shall be accompanied by the Deposit of
Security amount at the rate specified in sub-rule (1) of rule 27
and the payment of fees at the rate specified in sub-rule (2) of
rule 27.
(5) Every online application for license shall be accompanied
by,-

(a) Self-Declaration in Annexure A;

(b) Self-Declaration for Self Attestation in Annexure B.
25. Forms, terms and conditions of license. -
(1)  Every license granted shall be in Form-XV.
(2)  Every license granted or renewed is subject to the
following conditions, namely:-

(i)  the license shall be non-transferable;



TERTSE IITE TSI STETERUT 9T Teh—o, St 24, 0%/ TS Q19 Ioh 2%

26.

(ii)  the number of workers employed as contract labour
by the contractor shall not, on any day, exceed the
maximum number specified in the license;

(iii)  the fees paid for the grant of licence or for renewal
of the licence as the case may be shall be non-refundable;
(iv)  the rates of wages payable to the workers by the
contractor shall not be less than the rates prescribed under
the Code on Wages, 2019 and where the rates have been
fixed by agreement, settlement or award, not less than the
rates prescribed under the Code on wages.

Procedure for issue of license under sub-section (2) of

section 48.- (1) Before a license is issued under any rule of these

rules,

bank guarantee for an amount calculated at the rate of

Rs.1000 for each of the workman to be employed as contract

labour, in respect of which the application for license has been

made,

shall be deposited as security by the contractor for due

performance of the conditions of the license and compliance with

the provisions of Code or the rules made thereunder.

(2) The fees to be paid for the grant of a license shall be as

specified in the table below, namely:-

TABLE
Sr.No. No of contract labour Fees
(in rupees)
(a) | No license is required up to 49 Nil.
contract labour
(b) {50 but does not exceed 100 Rs. 1000
contract labour
(¢) | 101 but does not exceed 300 Rs. 2000
contract labour
(d) [301 but does not exceed 500 Rs. 3000

R4
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contract labour
() |501 but not exceeding 1,000 Rs. 5000
contract labour
() 1,001 but not exceeding 5,000 Rs. 10,000
contract labour
(g) 15,001 but not exceeding 10,000 Rs. 20,000
contract labour
(h) |10,001 but not exceeding 20,000 Rs. 30,000
contract labour
(1) 120,001 and above contract labour Rs. 40,000

27.  Remewal of license under section 48(2) - (1) Every
contractor shall apply electronically on the State Portal to the
licensing authority for renewal of the license.
(2) Every such application shall be submitted at least thirty days
prior to expiry of license period.
(3) The security deposit and fee chargeable for renewal of the
license shall be the same as for the grant of license under rule 28:
Provided that, if the application for renewal is not received
within the time specified in sub-rule (2), an additional fee of
twenty five per cent. of fee for one month delay and thereafter
ten per cent. per month for the grant of licence shall be payable
for such renewal.
28.  Refund of security deposit under section 48(2).- (1) On
expiry of the period of license the contractor may, if he does not
intend to have his license renewed further, make an application
to the licensing authority for the refund of the security deposited
by him (in form of bank guarantee) along with copy of license
and notice of completion of work and bank details in which

amount is required to be refunded, along with the certificate from
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principal employer regarding non pending of any dues of
contract labour employed by that contractor for the refund of
security deposit.

(2) 1f the Licensing authority is satisfied that there is no breach
of the conditions of license or there is no order for the forfeiture
of security deposit or any portion thereof, he shall direct the
refund of the security deposit to the applicant.

(3) If there is any order directing the forfeiture of any portion of
contractor‘s security deposit, the amount to be forfeited shall be
deducted from the security deposit, and balance, if any, shall be
refunded to the contractor.

(4) After the satisfaction of the registering authority, an
application for refund shall, as far as possible, be disposed of
within 30 days of the receipt of the application.

29. Responsibility of contractor under sub-section (4) of section
48. - (1) The rates of wages payable to the labours by the
contractor shall be not less than the rates prescribed under the
Code on Wages, 2019 (29 of 2019) and where the rates have been
fixed by the agreement, settlement or award, not less than the
rates prescribed under the Code on Wages 2019.

(2) In case where the labour employed by the contractor
performs the same or similar kind of work as the labour directly
employed by the principal employer of the establishment, the
wage rates, holidays, hours of work and other conditions of
service of the labours of the contractor shall be the same as
applicable to the workers directly employed by the principal
employer of the establishment. In case of any dispute arises as to
whether the work is of similar kind, the matter be referred to the

Divisional Additional Commissioner or Deputy Commissioner
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of Labour whose decision thereon shall be final.

(3)  In other cases the wage rates, holidays, hours of work and
conditions of service of the labours of the contractor shall be such
as specified under the Code and rules made thereunder.

(4)  All contract labour shall be made member of Employees
Provident Fund Organisation (EPFO) and Employees State
Insurance Corporation (ESIC) subject to applicability as under
respective provisions of the Code on Social Security, 2020 (36
0f 2020).

(5) The contractor shall intimate any change in the number of
labours or conditions of work to the Licensing Authority,
electronically within seven days of its change.

30. Intimation of work order and time limit for intimation under
section 50. - (1) Every contractor shall within fifteen days of the
receipt of a contract work order shall intimate about the contract
work order containing the details such as the name of the
principal employer, address of the premises where work is being
undertaken, date of commencement of the contract work, the
number of contract labour employed under that work order,
duration of work order and copy of work order.

(2)  The intimation shall be sent electronically on the State
portal or e-mail to the Licensing Authority.

31. Appeal under sub-section (1) of section 52.- The appellate
authority under sub-section (7) of section 52 of the Code shall be
Divisional Additional Commissioner or Deputy Commissioner
of Labour having jurisdiction.

32. Responsibility of payment of wages under section 55. - (1)
The contractor shall fix the wage periods in respect of which

wages shall be payable and no wage period shall exceed one
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month.

(2) The wages of every person employed as contract labour in an
establishment or by a contractor shall be paid before the expiry
of seventh day after the last day of the wage period in respect of
which the wages are payable.

33. Making payment of wages from security deposit amount
under sub-section (4) of section 55.- If the contractor or principal
employer does not pay the wages, payment of minimum wages
or any statutory legal dues to the contract labour employed, the
Assistant  Labour Commissioner shall conduct or cause to
conduct, an inquiry and after giving an opportunity to be heard
to the contractor and principal employer shall pass an order to
make payment if any, of such wages from the amount deposited
by the contractor as security deposit. The contractor shall re-
furnish the security deposit within a period of fifteen days or else
his license shall be liable to be suspended and the due amount
shall be recovered as an arrears of land revenue.

34. Experience certificate under section 56.- Every concerned
contractor shall issue on demand, an experience certificate in
Form-XVI to the Contract Labourer.

35. Prohibition of employment of contract labour under clause
(b) of sub-section (2) of section 57. - If a question arises as to
whether any activity of an establishment is a core activity or
otherwise, the aggrieved party may make an application to the
Commissioner of Labour Maharashtra giving reasons along with

supporting documents.
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CHAPTER-IX
INTER-STATE MIGRANT WORKER

36. Journey allowance to Inter-State Migrant Worker under
section 61.- The employer shall pay a lump sum amount on
account of fare, for to and fro journey, to inter-state migrant
worker, either by train (not less than II Class Sleeper) or by bus
or any other mode of passenger transport, whichever is lowest in
the cost, from the place of employment to the place of his
residence in the home-state, in the event of the following,
namely:-
(a) 1f he has worked for a period of not less than 180 days in the
concerned establishment(s) in preceding twelve months:

Provided that, the journey allowance shall be given to an
inter-state migrant worker once in twelve months.
(b) In the event of change of employer by the inter-state migrant
worker during the middle of the employment period and has not
availed the journey allowance from his previous employer, then
on the basis of a certificate to be given by inter-state migrant
worker, the employer where the inter-state migrant worker is
presently working and such worker has completed one hundred
and eighty days in preceding twelve months including the period
spent with the previous employer, then the current employer shall
be liable to give journey allowance as mention above.
37. Setting up of a Toll Free helpline numbers to the inter-State
migrant workers under section 63.- (1) A Toll-Free help-line
numbers shall be provided by Labour Department of
Maharashtra and manner to address queries and grievances of the
inter-State migrant workers.

(2) Such toll-free helpline number provided under sub-rule (1)
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shall be displayed by every employer or occupier on display
board of establishment in a Marathi, Hindi and language
understood by majority workers of the establishment.

38. Study of inter-State migrant workers under section 64.-The
State Government may identify the studies to be carried out to
promote safety, health and welfare of inter-State migrant
workers. Wherever required the State Government may also
consult expert organizations involved in the safety, health and

welfare of inter-State migrant workers.
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CHAPTER-X
AUDIO-VISUAL WORKER

39. Agreement for audio-visual worker under clause (a) of sub-
section (2) of section 66.- The Form of agreement for the audio-
visual workers with the producer shall be in Form-XVII.

40. Procedure for reference of disputes to a Conciliation Officer
or a Tribunal under sub-section (1) section 66.- The procedure
for reference of dispute to a Conciliation Officer or a Tribunal
shall be in conformity with the Industrial Relation Code, 2020
(35 0f 2020) and rules framed thereunder.
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CHAPTER-XI
LICENSING OF INDUSTRIAL PREMICES FOR BEEDI
AND CIGAR MANUFACTURING

41. Forms of application for grant of License and License fees
under section 74. — (1) Every application under sub-section (/)
of section 119 of the code, for a licence to use or allowed to be
used, any place or premises as industrial premises shall be made
electronically on the state portal in Form XVIII along with the
online payment of appropriate fees as specified in the TABLE
below:-

TABLE

Numberof | Up | From | From | From | From | From From
employees | to 20 | 21 to 51to | 101to | 251to | 501 to | 751 and
50 100 250 500 750 above.

Fees 100 | 200 750 1500 | 2500 | 5000 7500
payable

Provided that, an employer of every industrial premises
within the scope of the Code, on the date of its commencement,
shall submit application electronically on the State portal within
thirty days from such date.

(2) An application shall be accompanied by the following
documents, namely:

(a) plans showing,-

(i) the site of such place or premises, the areas therein to be used
for manufacturing process and the immediate surrounding of
such place or premises, including adjacent building structures,
roads, drains and the like; and

(ii) the elevation and necessary cross-sections of, the details

R
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relating to the natural lighting, ventilation, means of escape in
case of fire, position of the plant and machinery, if any used is
less and passage ways in or in relation to, the various buildings
which are intended to be used for any manufacturing process;
(b) Self-Declaration in Annexure-B;
(c) Self-Declaration for Self Attestation in Annexure-C.
42. Application for renewal.- Every application for renewal of a
licence under section 119 of the Code, shall be made
electronically on the state portal in Form XVIII. The application
shall be accompanied by the following documents, namely:-
(a) the licence sought to be renewed;
(b) the online receipt of the payment of appropriate fees for the
renewal of the licence shall be same as specified in rule 42.
43. Certain provisions with respect to grant or renewal of
licence.- (1) An application for the grant or renewal of a licence
shall be deemed to have been duly made if it is in Form XVIII
and complies in all respects with the requirements of rule 42 or
43, as the case may be.
(2) The licencing authority shall dispose of the application for
the grant or renewl of licence or change in the details of the
licence, within a period of seven days from the date of receipt of
it.
44. Form and terms and conditions of license.- (1) A license
under section 119 of the code shall be as prescribed in Form-XX.
(2) Every license granted or renewed under section 119 of the
code shall be subject to the following conditions, namely:-
(i) the manufacturing process shall be carried on only in
that part of the industrial premises specified for the

purpose in the license;
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(i) the maximum number of employees employed in the
industrial premises shall not on any day exceed the number
specified in the license;
(iii) except with the prior permission in writing from the
licencing authority, the industrial premises shall not be
extended and except with the like permission, no structural
alterations shall be made in any building on such premises;
(iv) the license shall not be transferable;
(v) once the fees paid by electronically for the grant or
renewal, of the license shall be non-refundable.
(3) A licenses granted under section 119 shall be valid only for
5 years and may be renewed thereafter.
45. Amendment of license.- (1) A license granted under section
119 of the code may be amended by the licencing authority
notified for the concerned district.
(2) A licensee shall be required to have his licence amended,-
(a) if there is change in the name of the industrial premises; or
(b) if there is change in the site on which the industrial premises
1s situated; or
(c) if the industrial premises for which the licence is granted
exceeds the limits specified in the licence in regard to the number
of persons employed therein.
(3) The licensee whose licence is required to be amended shall
submit an application electronically to the licensing authority
notified for the concerned district, stating the nature of the
amendment and reasons therefor.
(4) Such application shall be decided within seven days from the
receiving an application electronically.

46. Appeals under section 75.- An appeal under section 75 of the

ERM
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code shall,-

(1) (a) be made electronically, on the State Portal to the
Divisional Additional Commissioner or Deputy Commissioner
Labour within a period of thirty days from the date of the receipt
of the order of the licensing authority;

(b) be accompanied by the receipt showing that the fee for
preferring appeal under section 75 of the Code, of rupees five
hundred has been paid electronically, which is non-refundable.
47. Permission to work by employees outside industrial
premises.— (1) Every application under sub-section (/) of section
76, to get a permit, to allow the wetting or cutting of beedi or
tobacco leaves by employees outside the industrial premises
shall be made electronically in prescribed Form-XXI within
fifteen days from the commencement of these rules.

(2) The application shall be accompanied by the list of
permission seeking employees in Annexure-D.

(3) The Divisional Additional Commissioner or Deputy
Commissioner of Labour on receipt of application under sub-rule
1 shall dispose of the application within fifteen days.

(4) A permit granted under section 76 shall be valid only for one
year and may be renewed and can be amended thereafter with the
same procedure as let down in sub-rule (7).

48. Terms and condition to seek permission.-

(a) The employer shall provide adequate and regular raw
material as and when demanded by the permitted workers.

(b)  Not to be discriminated while providing raw material to
male or female or transgender employees.

(c) Inno case the work should be given to the child below 14

years of age.
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(d) The accurate weight of tobacco and exact quantum of
beedi leaves should be given in writing to the permitted worker.

(e)  Such permitted worker should not be paid less than the
prescribed rates of minimum wages.

(/)  No deposit to be taken from the permitted workers for the
provided raw material.

(g¢) All social security statutory benefits of Insurance,
Provident Fund, Gratuity, Bonus, Leave with wages, Paid
Holidays etc. should be given to all permitted worker.

(h)  The employer shall ensure to take accidental insurance of
the beedi making industrial premises as well as of the residence
of the permitted workers.

49. Record of outside work. - The record to be maintained by an
employer of the work permitted under sub-section (2) of section
76 of the code to be carried on outside the industrial premises

shall be in Form XXII.

R
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CHAPTER -XII

COMPOUNDING OF OFFENCES
50. Manner of compounding of offences by the authorized officer
specified under sub-section (1) of section 114.- (1) The officer
notified by the State Government for the purposes of
compounding of offences under sub-section (/) of section 114
shall issue electronically a notice for compounding of offences
for the offences compoundable under sub-section (/) of section
114 of the Code.
(2) The person so noticed may apply to the officer
electronically or otherwise and deposit the entire compounding
amount by electronic transfer or otherwise, within fifteen days of
the receipt of the notice.
(3) The Compounding Officer shall issue a composition
certificate within Ten days of receipt of the composition amount,
to such person from whom such amount has been received in
satisfaction of the composition notice.
(4) If a person so noticed fails to deposit the composition
amount within one month before the institution of prosecution,
the prosecution shall be proceed before the competent Court.
(5) No prosecution shall be instituted without giving an
opportunity to the employer to comply with such provisions
subject to proviso of sub-section (/) of section 110 and

compounding as under section 114.
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CHAPTER- XIII
Common License
(Under Section-119)

51. Common license for contractor and industrial premises, etc under
section 119.-

(1) Notwithstanding anything contained in these rules, any person desirous of
obtaining common license for an Establishment in respect of a industrial
premises for beedi and cigar work and for engaging contract workers under the
code shall make an online application to the authority designed by notification
for the said by the State Government.

(2) The online application for common license under sub rule (1), shall be filed
in Form 12 and shall pay online total fees online total fees as specified in the
table under rule 26(2) for contractor and table specified under rule 41(1) for
industrial premises for beedi and cigar work under these rules for an
establishment.

(3) On receipt of an application under sub rule (1), the authority refer to in sub
rule (1) shall make such inquiry.

(4) Where the authority referred to in sub rule (1) is satisfied that the common
license may be issued in respect of a industrial premises for beedi and cigar work
and for engaging contract workers and such combination thereof under the code,
such authority shall issue a license within 30 days of the receipt of application,

of such common license in Form-15A shall be valid for one calendar year.

R
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FORM-I

(see rule 3 (1)(i))

Application for Registration for existing establishments/ New
Establishment/Amendment to Certificate of Registration

A.

Establishment Details.

Retrieve details of Establishment through LIN:

Name of Establishment:

Location and Postal Address of the Establishment:

Nature of work carried on in the establishment.

Others details of Establishment:

1
2
3.
4.
5
a

Total Number of permanent Workers and employees engaged directly
in the establishment:

b.

Total Number of the contract employees engaged:

C.

Total Number of Inter-State Migrant workers employed:

5(a) For Building and Other Construction Work:

Type of Probable period of | Expected period | Details of approval of
Construction | commencement of | for completion | the local authority
work work of work
1 2 3 4
5(b) For Motor Transport Undertaking:
Postal Name & No. of Registration |No. of No. of
Address of |Address of the| Vehicles & |No. of Staff & Drivers
Transport Occupier & |Types of |Vehicles Permanent |&
Under-taking| Manager Vehicles Workers  |Cleaners
& Others
5(c) For Interstate Migrant Worker:
Na Email Nature of | Number of Migrant Date of Probable
me | address & | Workin | Workers Employed Comencement | Date of
and | Mobile of Which Male / Female of Work Complition
Add | Contractor | Migrant of Work
ress Workers
of are
Con Employed
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tract
ors

Male | Female| Total

B. Details of Employer:-

1. Name & Address of Employer / Occupier / Owner / Director /
Agent / Chief Executive / Partners:
2. Designation

(Occupier / Owner / Director / Agent / Chief Executive / Partners):

3. Father‘s/ Husband‘s Name of the Employer:

4. Email Address, Telephone& Mobile No:

C. Manager/Agent Details

1. Full name & Address of Manager/ Agent or person responsible for

supervision and control of the Establishment:
2. Address of Manager/Agent:
3. Email Address, Telephone& Mobile No :

D. Contractor’s Details:

E. Others Details:-

Name and| Email Nature of | Maximum No. Date of Date of
Address | address & | Work In of Contract |[CommencementCompletion
Contracto| Mobile of | which |Labour expected
r Contractor | contract | to be employed
labourers on any day
employed | through each
contractor
1 2 3 4 5 6

I hereby declare that the particulars given above are true to the best of my

Knowledge and belief.

Dated:- Signature/ E-sign/digital sign of employer

Place:-
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FORM-II
(see rule-3(3)(i))
Certificate of Registration of Establishment
Registration No.:
Date:

A Certificate of registration containing the following particulars is hereby
granted under sub section (1) of section 3 of the Occupational Safety, Health
and Working Conditions Code, 2020 (....of 2020) to
(Name of the establishment):
1. Nature of work carried on in the establishment (Please tick mark)
(a) Motor Transport Undertaking
(b) Contract Work
(¢) Building and Other Construction Works
(d) Any other work (not covered above)

2. Details of the establishment:

1. Total Number of employees engaged directly in the
establishment:
1. Total Number of the employees engaged through
contractor...........
111. Total Number of Contractors and their details:
v. Number of inter-state migrant workers engaged:

3(a) For building and other construction work:

Type of Probable period of |Expected period for | Details of
Construction commencement of |completion of work | approval of the
work work local authority
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(b) For Motor Transport Undertaking:
Postal Name & | No. of Registration | No. of Staff | No. of
Address of | Address | Vehicles & | No. of & Permanent | Drivers
Transport of the Types of | Vehicles Workers &
Undertaking | Occupier | Vehicles Cleaners
& & Others
Manager

(c) For Interstate Migrant Worker:
Nature of work | Names & | Nature of Maximum Estimated or
carried on in addresses of | work if number of actual date of
the contractors | migrant migrant termination of
Establishment workmen are | workmen to | employment

employed or | be employed | of migrant

are to be on any day workmen

employed through each

contractor
4. Amount of registration fee paid.....
5. Remarks of registering officers.
Signature E —Sign / DSC of Registering Officer

Place: along with designation

Date:
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Conditions of Registration
(1) Every certificate of registration issued under rule 3 shall be subject to the
following conditions, namely:
(a) The certificate of registration shall be non-transferable;
(b) The number of workers employed in an establishment directly and contract
employees shall not, on any day, exceed the maximum number specified in the
certificate of registration; and
(c) Save as provided in these rules, the fees paid for the grant of registration

certificate shall be non- refundable.

(2) The employer shall intimate the change, if any, in the number of workers or
the conditions of work to the registering officer within 30days

(3) The employer shall, within thirty days of the commencement and completion
of any work, intimate to the Inspector-cum-Facilitator, having jurisdiction in the
area where the proposed establishment or as the case may be work is to be
executed, intimating the actual date of the commencement or, as the case may
be, completion of establishment such work in Form IV annexed to these rules
electronically.

(4) A copy of the certificate of registration shall be displayed at the conspicuous

places at the premises where the work is being carried on.
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FORM-III
(see rule 3(10))
Register of Establishment

(Motor Transport Undertaking /Building and other Construction work /
Contract work / Interstate Migrant Workers Work / Any other work (not
covered above))

LEL

Sr.

Name, Address
and location of
the
establishment
registered

Name,
Address and
Contact
Details of
Employer

Registration
Number and
Date of
Registsration

Nature
of
work

Total number of
Permanent
Workers

Total number of
contract Workers

Remarks

2

3

4

Male |[Female | Total

Male |Female

Total
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FORM-IV
(see rule 4)
Notice of Commencement of work / Cessation of of work
Establishment:
1. Registration No:
2. Name and Address of Establishment:-
3. Name and Designation of employer (who has ultimate control

over the affairs of the establishment)

4. Email of the establishment:-

5. Nature of work of the establishment:-

6. Date of commencement of work and period of completion of work
as per Work Order

7. In case of cessation of work, and the actual date of cessation of
work:

I/We hereby intimate that, the work of establishment having registration

NO dated.................... 1s

likely to commence is likely to be completed with effect

from.....cooiiii (Date) / On.................
(Date)

In case of cessation of work:
I/we hereby certify that the payment of all dues to the workers employed in
the establishment has been made and the premises are kept free from
storage.
Seal and Signature of the Employer/ Establishment
To,
(1) The Registering Authority

(2) The Inspector-cum-Facilitator
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FORM-V
(see rule 5)
Format of Appointment Letter

Full Name of employee:
Father‘s / Husband’s name:
Aadhaar card number:
Labour Identification Number (LIN) of the establishment:
Universal Account Number (UAN) (PF Number):
Insurance Number(ESIC):
Designation:
Category of skill:
Date of joining:
Wages, Basic Pay & Dearness Allowance:
Other allowance including accommodation whichever is/are applicable:
Avenue for achieving higher wages/higher position:
Applicability of social security EPFO and ESIC benefits applicable:
Health check-up:
Broad Nature of duties to be performed:

Any other information:
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FORM-VI
(see rule 6 (1) and (2))
NOTICE OF ACCIDENT OR DANGEROUS OCCURRENCE

E.S.I.C. Employer’s Code number : E.S.I.C. Insurance

Number of the injured persons died :

Number of Death of Person :

l.

2.

Name of employer :

Address of works / premises where the accident or dangerous

Occurrence took place :

3.

4.

10.

11.

Nature of industry and LIN of the establishment :

Exact place where the accident or dangerous occurrence took place :
Name and address of the Dead Person / injured person :

(a) Gender :

(b) Age (at the last birthday) :

(¢) Occupation of the Dead Person / injured person :
FIR Dated ................ Number........cocoeviiiiiiiinean Police Station

Local E.S.I.C. Office to which the Dead Person / injured person is attached :
Date, shift and hour of accident or dangerous occurrence :
(a) Hour at which the injured person started work on the day of accident or

dangerous occurrence .

(b) Whether wages in full or part are payable to him for the day of the accident
or dangerous occurrence :

(a) Cause or nature of accident or dangerous occurrence
If caused by machinery-

(i)  Give the name of machine and the part causing theaccident or

dangerous occurrence

(i)  state whether it was moved by mechanical power at the time of accident

or dangerous occurrence
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(b)  State exactly what the Dead Person / injured person was doing at the

time of accident or dangerous occurrence

(c) In your opinion, was the Dead Person / injured person at the time of

accident or dangerous occurrence-
(1)  acting in contravention of provisions of any law applicable to him; or

(i) acting in contravention of any orders given by or on behalf of his

employer; or
(ii1) acting without instructions from his employer?

(d)Whether the accident was inevitable?

(e) In case reply to (d) (1), (i1) or(ii1) is in the affirmative , state whether the
act was done for the purpose of and in connection with the employer‘s trade

or business. :

In case the accident or dangerous occurrence took place while travelling in

the employer‘s transport, state whether -

(a)  the injured / deceased person was travelling as a passenger to or from
his place of works;:
(b)  theinjured / deceased person was travelling with the express or implied

permission of his employer;

(c)  the transport is being operated by or on behalf of the employer or some
other person by whom it is provided in pursuance of arrangements made with

the employer; and :

(d)  the vehicle is being/not being operated in the ordinary course of public

transport service

In case the accident or dangerous occurrence took place while meeting

emergency, state- (a) its nature ; and

(b) whether the injured / deceased person at the time of accident or dangerous
occurrence was employed for the purpose of his employer‘s trade or business

in or about the premises at which the accident or dangerous occurrence took
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17.

18.

19.

20.
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place :
Describe briefly how the accident or dangerous occurrence took place :

Names and addresses of witnesses  : (1)

)
(a) Nature and extent of injury (e.g. fatal, loss of finger, fracture of leg,

scald, scratch followed by sepsis, etc.):

(b) Location of injury (e.g. right leg, left hand, left eye, etc.)

In case of fatal accident -

(a) Name of the Hospital were worker was declared dead

(b) Date of Death Certificate and Death Certificate Number.

(c) Date of intimation to concern ESIC Authority

(d) Date of intimation to concern Commissioner for Workmen
Compensation

(a) If the accident or dangerous occurrence was not fatal, state whether

the injured person was disabled for more than48 hours

(b) Date and hour of return of work
(c) Date of intimation to concern ESIC Authority
(d) Date of intimation to concern Commissioner for Workmen

Compensation

(a) Physician, dispensary or hospital from whom or which the injured

person received or is receiving treatment

(b) Name of dispensary /panel doctor elected by the injured person :
(a) Has the injured person died?:
(b) Ifso, date of death

I certify that to the best of my knowledge and belief the above particulars are
correct in every respect.

Date of dispatch of report :
Place:

Signature and Name and Designation
of owner/ employer /manager/agent
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FORM-VII
(see rule 15)
NOTICE OF PERIOD OF WORK

Name of the Establishment.......................... Place..................
District.......cooovviiieannn..
Periods of Men Women Description | Remarks

work  [Total no.of men employed | Total no. of women | of Groups,
Groups, employed Nature of
Relays |A B C D E F G H work

I 2 BIR2B3L 2RIRBAIRBIRBRIR2ZBARB

Date on which this notice is first exhibited:

Signature of manager or agent

Date :
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FORM-VIII

(see rule

16 (@)

REGISTER OF WORKERS EMPLOYED IN AN ESTABLISHMENT,
WAGES, OVERTIME, FINE, DEDUCTION FOR DAMAGE OR LOSS

Register of Wages, Overtime, Fine, Deduction for damage and Loss.

Name of the Establishment:

Name of the Employer:

Name of the Owner:

PAN/TAN of the Employer:

Labour Identification Number (LIN):

Str. no. in| Name of [Designa] Duration of |Wage| Total | Total Rates of wages
Employee| the tion | Payment of |Perio|no. of| overtime [BasiDAlAllowan
Register | employee / Wages d | days | (hours c ces
Depart |(Monthly/Fortn|From|worke|worked or
ment ightly -To| d [production
/Weekly/Daily/ during| in case of
Piece rated) the piece
period| workers)
1 2 3 4 5 6 7 8 19 10
Overtime | Nature of | Amount| Damage | Amount | Total | Date of | Attendance
earning | actsand | of fine | or loss of amount | Payment | Date[Signatur
omissions |imposed | caused to [deduction| of e
for which the from | wages
fine employer | wages paid
imposed by neglect
with date or default
of the
employee
11 12 13 14 15 16 17 18 19
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FORM-IX
(see rule 18)
ANNUAL RETURN
UNIFIED ANNUAL RETURN FORM FOR THE YEAR ENDING........

Single Integrated Return to be filed On-line under the Occupational Safety, Health and Working Gonditions Code, 030,
the Code on Industrial Relations, 2030, the Code on Social Security , 030, and the Code on Wages,209%

F. The Industrial Relations: Instructions for filling

Instructions to fill up the Annual Return

(1) This return is to be filled-up and furnished on or before 28™ or 29 February every year.
(2) The return has two parts i.e. Part-I to be filled up by all establishments.
(3) Part-II to be filled-up by the establishments who are a Mine only in addition toPart-1.

(4) The terms Establishment and Mines shall have the same meaning as under the Occupational Safety, Health and Working
Conditions Code, 2020.

(5) This return is to be filled-up in case of Contractor or manpower supplier who have engaged more than 50 workers and in case
of Mines even if there is one worker employed in the relevant period.

Applicable to All Establishments - Part-I
A. General Information:

SR. No. Instructions for filling
the column
1. Labour Identification EPFO, ESIC, MCA,
Number MoLE (LIN )
2. Period of the Return From -To- Period should be
calendar year
3 Name of the Establishment
4 Email ID
5. Telephone No.
6. Mobile number
7 Premise name
8 Sub-locality
9. District
10. State
1. Pin code
12. Geo Co-ordinates
B (a). Hours of Work in a day
B (b). Number of Shifts

C. Details of Manpower Deployed
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Details Directly employed | Employed through Contractor | Grand Total
Skill Category Highly [Skilled| Semi- | Un- | Highly |Skilled|Semi-| Un-
Skilled Skilled |Skilled | Skilled SkilledSkilled
(1) Maximum No. of Male |Female|Transge| Total | Male |FemaleTransg| Total
employees employed in nder ender
the establishment in
any day during the year
(i1) Average No. of Male |Female|Transge| Total | Male |Female[Transg| Total
employees employed in nder ender
the establishment
during the year
(i11) Migrant Worker Male |Female|Transge| Total | Male |FemaleTransg| Total
out of nder ender
(i1) above
(iv)Number of fixed Male |Female|Transge| Total | Male |FemaleTransg| Total
term employee engaged nder ender

D. Details of contractors engaged in the Establishment:

S1. No.

Name with

Contractor

LIN of the

No. of Contract Labour Engaged

E. Details of various Health and Welfare Amenities provided.

SI1. Nature of various welfare| Statutory (specify the | Instructions for filling
No. amenities provided statute)
1. Whether facility of Tick yes or no in the |Applicable to all
Canteen provided (as per box establishments where
section 24(v) of OSH in hundred or more
Code, 2020) worker including
contract labour were
ordinarily employed
2. Creches (as per section 67| Tick yes or no in the |Applicable to all
of Code on Social box establishments where
Security Code, 2020 and fifty or more workers
Section 24 of the OSH are employed
Code2020)
3. Ambulance Room (as per| Tick yes or no in the |Applicable to mine,
section 24(2)(1) of OSH box building and other
Code, 2020) construction work

wherein more than five
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hundred workers are
ordinarily employed

4. Safety Committee (as per| Tick yes or no in the |Applicable to
Section 22(1) of OSH box establishments and
Code, 2020. factories employing
500 workers or more,
factory carrying on
hazardous process and
BoCW employing 250
workers or more, and
mines employing 100
or more workers.
5. Safety Officer (as per | No. of safety officers |[n case of mine 100 or
section 22(2) of OSH appointed more workers and in
Code, 2020) case of BoCW 250 or
more workers are
ordinarily employed.
6. Qualified Medical No. of Qualified [There is no
Practitioner Medical Practitioner [specification for

appointed.

minimum number of
Qualified Medical
Practitioner employed
in establishment.
However, this detail is
required to have data
on occupational health.

. |Is the Works Committee has been

functioning. (section 3 of IR
Code, 2020)

Yes/No

Industrial establishment in
which 100 or more workers

¥4

are employed

(a) Date of its constitution.
2. | Whether the Grievance Redressal Yes/No  [[Industrial establishment

Committee constituted (section 4 employing 20 or more

of IR Code, 2020) workers are employed
3. Number of Unions in the
establishments.
4. | Whether any negotiation union Yes/No
exist (Section 14 of IR Code,
2020)

5. | Whether any negotiating council Yes/No

is constituted (Section 14 of IR
Code, 2020)
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6. Number of workers discharged, dismissed,
retrenched or whose services were terminated
during the year:
Discharged |Dismissed| Retrenched | Terminated | Grand
or Removed| Total

7. Man-days lost during the year on account of

SI. Reasons Period/ | No.of | Lossin
No. Date |man- days| term of

lost money

(a) Strike
(b) Lockout

8. Details of retrenchment / lay off
SI.| No. of | Details of | No. of | No. of man-days lost

No.| persons | payment | workers due to lay-off
retrenched| paidto | laid off
During the| retrenched | during
H. Details of payment of bonus:
S1. | No. of employees | Total amount of Date on which the Bonus paid
No. | covered under the | bonus actually paid
Bonus provision
I. Details of accidents, dangerous occurrence and notifiable diseases:
S1.| Total number of | Total number of fatal

a person injured is
prevented from
working for a
period of 48 hours
Or more as per
Section 10 of the
OSH Code, 2020.

.Jaccidents by which

Total number of | Total number of

accidents and names

Dangerous cases of Notifiable
of the deceased as per| Occurrences as | Diseases specified
Section 10 of the defined under |in Third Schedule of]
OSH Code, 2020. | Section 11 of the the OSH Code, 2020
OSH Code, 2020 | along with the
details of affected
persons

S1.

J. Man days and Production Lost due to accidents / dangerous occurrence

No.

Accident/Dangero
us Occurrence

Man days lost

Production Lost
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G. Details pertaining to maternity benefit:

No.of |No. of female] No. offemale No. of deduction of

female |[Employees availed | employees paid | wages, if any made
employees [maternity leave medical bonus from female
employees

Certified that the tables in prescribed format are duly filled in and information and/

figures given in all the tables are correct to the best of my knowledge.

Signature of Owner/Agent/Manager with seal

Place:

Dated:
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FORM-X
(see rule 19)

REGISTER OF ACCIDENTS AND DANGEROUS OCCURRENCES
Name of Date of Date of Nature of Date of | Number of

Deceased/ | Accidentor | reportto | accidentor | returnof | days the

Injured dangerous | Inspector- | dangerous injured injured
person (if occurrence cum- occurrence | Personto |Person was
any) Facilitator work absent from

work
1 2 3 4 5 6
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FORM-XI
(see rule 20(1))

REGISTER FOR LEAVE WITH WAGES

Part I - Adults

Part II - Adolescents
Establishment:
Name of worker:
Department:
Father’s Name:

Sr. [Sr.no. in | Date Interruptions Leav |Wheth | Date |Wag | Discharged |Remarks
No the of e er |from | es worker
register |entry |Sick |Autho [Lock |Involunt [Ot | due | leave (which | for |Date | Date
of into |ness |rized |Out | ary |her |[with | not | the |Leav| of &
workers servic | and |Leave | or |unemplo | s [effec [desired|work | e |Disch amoun
¢ Jaccid Lega | yment t |during | eris |Paid |arge t
ents 1 from | the |allow | in of
Strik next 12| ed payme
e months|leave nt
made
in lieu
of
leave
due
1 2 3 4 5 6 7 8 19 10 11 12 | 13 14 15

Note :- Separate page shall be allotted to each worker
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FORM-XII
(see rule 24(1)and rule 51)
APPLICATION FOR LICENSE/COMMON LICENSE

Online Application for License/ Renewal of License / Amendment of License

(including Common license)

ESTABLISHMENT PROFILE:

Labour Identification Number Date

Acknowledgement NUMDET: tecvverereineiineisinrenneceneconsonns Date of Application:

I. Particulars of Establishment for which license required:

1. Name of Establishment:

2. Address of establishment:

(a) Head Office address along with email Id :

(b) Corporate office address along with email 1d:

3. Telephone Number / Mobile Number :

4. Activity as per National Industrial Classification : (Select all applicable activities

given)

5. Details of selected NIC Code:

6. Nature of work carried on in main establishment :

7. Identifier of the Establishment : (Select) : e-sign / digital sign

I1. Details of Employer:

1. Full Name of Employer: relationship with establishment.

2. Full Address of Employer:

3. Email Id of employer:

4. Mobile No. of employer:

**Details of all occupier/partners/directors to be furnished alongwith
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III. Particulars of the Contract Labour to be employed / is employed (If licence
is required workwise)

Locations | Name | Activity |Date of | Date of Name of Name |Registrati
of of as per |commen [completion [Establishments [Address, on
worksites | works | national |cement in which email id |[number, if

industrial contract of the |obtained,
classificat Labour Site then
ion is/proposed to |Incharge | details
be employed thereof
1 2 3 4 5 6 7

Name, Residential address and mobile no. of manager

5. Maximum number of workmen proposed to be employed on the Establishment
on any date:

6. Amount of License

Fee: INR

(Transaction Id :)

7. Amount of Security
Deposit: INR

(Transaction Id :)

IV. DETAILS OF ESTABLISHMENTS FOR WHICH COMMON

LICENCE REQUIRED, (IF APPLYING FOR)

1.Full name of the industrial premises:-

2. (1) Full postal address and situation of the industrial premises :-

(11) Full address to which communications relating to the Industrial premises

3.

4.

Maximum number of employees Proposed to be employed on any one Day
during the financial year commencing on ------------------- -

Full name and residential address of the Person who shall be the employer

for the purposes of the Act. :-

5.

If the employer is a company within the meaning of the Explanation to

section 109, state the full name of the Director, Partner or the person in charge of

and Responsible to the Company. (See Note 1 at the end).

6.

Financial resources of the employer e.g. Particulars and value of movable

and Immovable properties, bank reference Income tax assessment.
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7. Whether the employer is a trade mark Holder registered under the Trade
and Merchandise Marks Act, 1958.

8. Value of beedies or cigars or both Manufactured at the industrial premises,

during the preceding financial year ending on --------

9. Previous experience of the applicant in the industry.

10. Whether the proposed site of the In industrial premises amounts to the
Alteration of the site, of any, existing Industrial premises and, if so, the Reasons
for such alteration.

11. Whether any industrial premises was Closed by the applicant during the Period
of twelve months immediately Preceding the date of the application And, if, so, the
reasons therefor.

12. Source of obtaining tobacco

13. Whether the beedis or cigars or both Manufactured by the applicant will
be Sodl and marked by himself or through a proprietor or a registered user of a
trade Mark registered under the Trade and Merchandise Marks Act, 1958, or any

other person.

14. Whether the plans of the premises are enclosed.

The application for licence may however be made either by the contractor or the
employer.
Note 1 : Where an industrial premises is run or proposed to be run by a contractor
for or on behalf of another person including a company aforesaid the said other
person or company is under the Act the employer and particulars to be entered for
Employer in the Form should be in regard to such person.
Note 2: If any person named against item 5 is a minor, the fact shall be stated

clearly.
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Type of | Name & | (i)Nature | Date of [Permane | Maximum | Maximu [Registratio
Establish | Address of | of work |commen nt number of |m number |n number,
ments [establishme |carried out | cement |establish | employees of if
nt in the ment or | employed/ |employee | obtained,
establishm probable |proposed to S then
ent (i1) date of be employed | details
Activity as completi | employed / there of
per on proposed
National to be
Ind‘l employed
classificati
on
1 2 3 4 5 6 7 8

Signature of Employer/Contractor

(e Sign/DSC)

Note: This is an online application summary applied on Maha-Online Portal.

APPLICATION FOR RENEWAL OF LICENCE

1. License No.

Date :

2. LIN & PAN:

2. Name and address of the establishment:

Full addrees to which communication shall be carried (where the factory address

serves the purpose of communication also this information need not be given )

Maximum number of workers to be employed on any day during the year:

applied for

The period (not exceeding two years) for which license or renewal of license 1s

Name and residential address of occupier;

3. Date of expiry of previous licence :

. Whether the licence of the employer/contractor was suspended or revoked:




WY HERTSE IITE TSI STHTERUT W Teh-o, el 8¢, 013/ 3AMHTE 19, ITeh $%%

5. Details of Fees paid : (Enclose e-payment receipt):Amount....  date of

payment:

E-sign /digital sign of the employer/contractor  date:

APPLICATION FOR AMENDMENT OF LICENCE :

1. License No: Date:

2. LIN & PAN:

3. Name and address of the establishment:

4.Details for which amendment is sought :

(a). Maximum number of worker presently employed : (If there is increase in the
maximum number of workers to be employed, then additional fees/security deposit

as per law needs to be deposited:

Name change of occupier /employer

Change of factory/establishment name

Change of factory/establishment address

(b). Details of fees paid through e payment date on which made :

(c). Other details requiring amendment in the licence issued (Necessary documents

may be uploaded in support of change required)

E-sign /digital sign of the employer/contractor

date of application:
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FORM - XIII
(see rule 24(2))
Form of undertaking
contractor, appointed to carry out the
contract work In ..., establishment, hereby declare

that,-

(a) I am not been an un-discharged insolvent or convicted any time during the last
two years of an offence which is criminal in nature involving offences which are
liable for punishment for more than three months of imprisonment.

(b) There 1s no order made in my respect under section 51of the code within the
period of three years immediately preceding the date of application.

(c) I am engaging the contract labour in the process, operation or other work carried
on the establishment which is not core activity of the establishment.

(d) (a) The rates of wages payable to the worker by the contractor shall not be less
than rates prescribed under the code on Wages and where the rates have fixed by
agreement, settlement or award, not less than the rates so fixed.

(b) In case where the worker employed by the contractor perform the same or similar
kind of work as the worker directly employed by the principal employer of the
establishment, the wage rates, holidays, hours of work and other conditions of
service of the workers of the contractor shall be the same as applicable to the workers
directly employed by the principal employer of the establishment on the same or
similar kind of work. In case of any dispute whether the work is of similar kind, the
matter be referred to the Inspector-Cum Facilitator whose decision shall be final.
(c) In other cases the wage rates, holidays, hours of work and conditions of service
of the workers of the contractor shall be such as specified under the Code and rules
made there under.

(d) The contractor shall provide all other facility and entitlements to the contract
labour as in accordance with the Occupational Safety, Health and Working

Condition Code 2020.

2k
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(e) All contract labour shall be made member of EPFO and ESIC subject to
applicability as under respective provisions of the Code on Social Security, 2020.
(f) There shall not be any sexual harassment to the woman contract labour worker,
which includes the following un-welcome sexually determined behaviour (whether
directly or by implications), namely:-
a) physical contact and advances for sex; or
b) a demand or request for sexual favour, or
c) Sexually coloured remarks; or
d) Showing pornography; or
e) Any other un-welcome, verbal, non-verbal conduct of sexual nature.
(g) Contractor or employer of establishment employing interstate migrant workers
in connection with the work of that

Establishment shall provide facility as per section-60 and lump sum amount of
fare for to and fro journey per year to native place
From the place of the employment as per section-61 of the code.
(h) The contractor shall notify any change in the number of workers or conditions of

work to the Licensing Authority, electronically.

Place:
Date: Signature of the Applicant (Contractor)
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FORM- XIV
(see rule 24 (3))
Form of Certificate by Principal Employers

Certified that I have engaged/propose to engage the applicant as a contractor in my
establishment. I undertake to be bound by all the provisions of the code and rules
made the in respect of the employment of contract labour by the applicant in my
establishment. I also undertake that I am engaging contract labour in the process,
operation or the work carried on in the establishment which is not core activity of

the establishment.

Place: Signature of Principal Employer

Date: Name and address of Establishment.
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FORM-XV
(see rule-25 (1))
PROFORMA OF LICENSE
Licence No. ------------- Reg. No. -------—--- Date of Reg. ---------- Licence is here
by granted t0-----mmmmmmm for the

premises  Known — @S-mm-mmmmmmm o
SIEUALEA At mm oo
and bearing Registration No. (Obtained under Rule- 3)

For use as an establishment within the limits stated herein after, subject to
provisions of the Occupational Safety, Health and Working Conditions Code,
2020, and the rules made there under.

The------------ 20..  Issuing Authority

SI. No. [Period of|  Valid For Fee | Date of | Excess | Date of | Signature

issue Maximum Payment | fee for |payment| of the
number of late Issuing
Contract Labour payment Authority

/workers on any
one day
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FORM- XV(A)

Proforma of Common License
As per Section 119 or Rule 51

Common License No Registration No.

Date of Registration

Common License is hereby granted to M/s. for use of an

Industrial Premies of Beedi and Sigar manufacturing where emploees

are employed directly or indirectly on any day during a year.

And for employing contract labourers (more than 50) directly on any day

at during a year.

This common license is valid for only one year from the date of issuance of this common license.

Digitaly signed

Date of Issuance
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AMENDMENTS:
Year when Maximum Date of payment | Date of Signature of the
Amended number of of amendment | Payment |Issuing Authority
Contract Labour fee

/workers on any
one day

Fees due for beedi and cigar industries
Fees due for contract labour
Total fees due

Annexure
The licence is subject to the following conditions:-
* The licence shall be non-transferable.
* The number of workmen employed as contract labour in the establishment shall
not, on any day, exceed ............cooiiiiiiiiiiiiinnn.
» Except as provided in the rules, the fees paid for the grant, or as the case may be,
for renewal of the licence shall be non-refundable.
* (a) The rates of wages payable to the worker by the contractor shall not be less
than rates prescribed under the code on Wages and where the rates have fixed by
agreement, settlement or award, not less than the rates so fixed.
(b) In case where the worker employed by the contractor perform the same or
similar kind of work as the worker directly employed by the principal employer of
the establishment, the wage rates, holidays, hours of work and other conditions of
service of the workers of the contractor shall be the same as applicable to the
workers directly employed by the principal employer of the establishment on the
same or similar kind of work. In case of any dispute whether the work is of similar
kind, the matter be referred to the Inspector-Cum Facilitator whose decision shall

be final.
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(c) In other cases the wage rates, holidays, hours of work and conditions of service
of the workers of the contractor shall be such as specified under the Code and rules
made thereunder.

(d) The contractor shall provide all other facility and entitlements to the contract
labour as in accordance with the Occupational Safety, Health and Working
Condition Code 2020.

* All contract labour shall be made member of EPFO and ESIC subject to
applicability as under respective provisions of the Code on Social Security, 2020.
* there shall not be any sexual harassment to the woman contract labour worker,
which includes the following un-welcome sexually determined behavior (whether

directly or by implications), namely:-

f) physical contact and advances for sex; or
g) a demand or request for sexual favour, or
h) Sexually coloured remarks; or

1)Showing pornography; or

J)Any other un-welcome, verbal, non-verbal conduct of sexual nature.

* Contractor or employer of establishment employing interstate migrant workers
in connection with the work of that establishment shall provide facility as per
section-60 and lump sum amount of fare for to and fro journey per year to native
place from the place of the his employment as per section-61 of the code.

* The contractor shall notify any change in the number of workers or conditions of

work to the Licensing Authority, electronically

&R
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FORM- XVI
(see rule 34)
EXPERIENCE CERTIFICATE OF CONTRACT EMPLOYEE

To whom so ever concerned

Name of contractor/employer *:

. LIN/PAN No. of the contractor/employer *:

. Email Id of the contractor /employer*:

. Mobile No. of the contractor/employer *:

. Nature and location of work:

. LIN/PAN No. of the Principal Employer.*

. Email Id of the Principal Employer :*

2
3
4
5
6. Name of Principal Employer*:
7
8
9

. Mobile No. of the Principal Employer:*

10.Name of the worker*:

11.UAN / Aadhaar No.:

12.Mobile No. :

13.Serial Number in the Employee Register:

14. Registration number, date and name of the Board if the building and other
construction worker is registered as a beneficiary:

15.Period of Employment:

16.Designation:

Seal and Signature of Contractor

*Please strike off whichever is not applicable.
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FORM- XVII
(see rule 39)

Agreement between Producer and Audio-visual worker

This agreement is made on this day ............ month ................ year.......... between
Messers having office at........................ (hereinafter referred to as the
—Producer) on the first part and Shri/Smt/Kum ..................... son/daughter/wife of
Shri......ccveee.eee. residing at (herein after referred to as the—audio-visual worker) on

the second part. The terms Producer and audio-visual worker shall include their
heirs, successors, administrators and legal representatives:

Now, therefore this agreement is made as follows:

1. That both the parties agree that the duration of this agreement shall be from the
date hereof till the completion of the audio-visual and this period shall not exceed
consecutive months.

2. That the audio-visual worker agrees to attend studio, location or work place, as
the case may be, subject to the requirement of his previous engagement and on his
confirmation, to his respective job punctually as and when he shall be required by
a written intimation by the Producer or the person duly authorized by him in
writing.

3. That inconsideration of the audio-visual worker services, as aforesaid, the
Producer agrees to pay and the audio- visual worker agrees to receive a sum of Rs.
............................... (Rupees ........................) payable as advance on signing of this
agreement and the balance of Rs...........c...c.......... payable in equal installments.

4. That in the event of the audio-visual production being not complete within the
stipulated period and the Producer still needing the services of the audio-visual
worker to complete the audio-visual production, the producer agrees to pay and the

audio-visual worker agrees to receive additional remuneration on pro-rata basis,

&3
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payable in the same manner as stated in Clause 3 above, till the completion of the
production.

5. That in case the assignment of the audio-visual worker is completed earlier than
the period stipulated in Clauses 1 and 4 above, the producer shall settle the account
of the audio-visual worker and pay the remaining balance of the agreement amount
in full before the commencement of re-recording work/censor of the production,
whichever is earlier.

6. That the audio-visual worker shall, if so required,

(a) attend the studios, location or work-place, as the case may be, earlier than
the a scheduled time of the shift, for preparatory work, and in that case, he/she shall
be paid by the Producer extra wages at the rate of Rs per hour or part thereof for
such early attendance.

(b) continue to work beyond the working day, with one hour break and in that
case, he/she shall be paid by the Producer extra wages at the rate of Rs for the
work during the extended hours and refreshments, and

Transport facilities.

7. That the Producer shall provide transport and food or pay traveling allowances
to and fro to report to duty and food allowance while on duty as are customary or
fixed by bilateral arrangements between the Producer‘s and audio-visual worker’s
representative organizations.

8. That the Producer shall also pay for all travelling and accommodation expenses,
fares, cost of food and such other allowances as are customary when the audio-
visual worker is required to work on location outdoors.

9. That the Producer shall get the audio-visual worker insured for any injury or
damage to his/her person including death caused by accident arising out of or in
the course of his/her employment and/or during the period of his/her assignment
under this agreement.

10. That where the Producer is prevented from proceeding with the production of

the audio-visual by reason of fire, riot, natural calamity, order of the public
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authority or any other reason beyond his control:-

(a) he shall be entitled to suspend the operation of this agreement during the
period of suspension of production in case the production is suspended. The
producer shall serve notice in writing of such suspension on the audio-visual
worker and shall pay all his/her dues up to the date of service of such notice. Upon
resumption of work on the film, this agreement shall revive and shall remain valid
for the period stipulated in Clause I excluding the period of suspension therefrom
;0T

(b) he shall be entitled to terminate this agreement as from the cessation of
production, in case the production ceases completely. The producer shall serve a
notice in writing of such cessation on the audio-visual worker and make payment
of all the amount due to the audio-visual worker at the time of termination.

11. That in case if the Producer desires to terminate this agreement before the
expiry of its term for reasons other than misconduct in relation to performance of
the audio-visual worker’s duties or of his/her unwillingness to perform the services
required under this agreement, the producer shall be entitled to do so only upon
payment of the balance of the stipulated amount of the agreement. Only after such
payment to the audio-visual worker, the Producer shall be titled to employ another
audio-visual worker in his/her place.

12. That the Producer shall have the right to terminate this agreement on
ground of misconduct on the part of the audio-visual worker in relation to
performance of his/her duties or his/her unwillingness to perform the service
required under the agreement, upon payment to the audio-visual worker of the
amount due at the time of termination, calculated taking into consideration the
audio-visual worker’s total work in the audio-visual and the work he/she has
completed till the date of termination of this agreement. Termination under this
clause shall not be made unless the charges of the Producer against the audio-visual
worker are proved before a forum comprising equal number of representatives of

the Producers® Organisation and the audio-visual worker’s Organisation to which

&Y
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the Producer and the audio-visual worker respectively may belong. The decision
of the forum shall be binding on both the parties. The producer can engage another
audio-visual worker for the job towards this agreement only after the forum has
given a decision in favor of such termination and the audio-visual worker has been
paid all his dues.

13. That in case of premature termination of this agreement, it shall be the
option of the Producer whether or not to retain the work of the audio-visual worker
in the audio-visual and at the same time, it shall be option of the audio- visual
worker whether or not to allow his/her name to go on the credit titles of the film.
14. That the Producer shall have the right to decide the manner of representing
the audio-visual worker’s personality on the screen, his/her clothes, make-up and
hair-style and the audio-visual worker shall fully and willingly comply with the
direction of the Producer in this regard, provided that the requirements of the
Producer in this respect have been notified to the audio-visual worker and accepted
by him/her.

15. That the audio-visual worker agrees that he/she shall render his/her
services to the best of his/her ability in such manner as the Producer or, at his
instance, the Director of the audio-visual may direct and shall comply with all
reasonable instructions that he may give for the production of the film.

16. That the Producer shall also pay for all traveling and accommodation
expenses, fares, cost of food and such other allowances as are customary when the
audio-visual worker is required to work on location out doors.

17. That the Producer shall get the audio-visual worker insured for any injury
or damage to his/her person including death caused by accident arising out of or in
the course of his/her employment and/or during the period of his/her assignment
under this agreement.

18. That where the Producer is prevented from proceeding with the production
of the audio-visual by reason of fire, riot, natural calamity, order of the public

authority or any other reason beyond his control:-
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a. he shall be entitled to suspend the operation of this agreement during the
period of suspension of production in case the production is suspended. The
producer shall serve notice in writing of such suspension on the audio- visual
worker and shall pay all his/her dues up to the date of service of such notice. Upon
resumption of work on the film, this agreement shall revive and shall remain valid
for the period stipulated in Clause I excluding the period of suspension there from
;01

b. he shall be entitled to terminate this agreement as form the cessation of
production, in case the production ceases completely. The producer shall serve a
notice in writing of such cessation on the audio-visual worker and make payment
of all the amount due to the audio-visual worker at the time of termination.

19. That in case if the Producer desires to terminate this agreement before the
expiry of its term for reasons other than misconduct in relation to performance of
the audio-visual worker’s duties or of his/her unwillingness to perform the services
required under this agreement the producer shall be entitled to do so only upon
payment of the balance of the stipulated amount of the agreement. Only after such
payment to the audio-visual worker, the Producer shall been titled to employ
another audio-visual worker in his/her place.

20. That the Producer shall have the right to terminate this agreement on
ground of misconduct on the part of the audio-visual worker in relation to
performance of his/her duties or his/her unwillingness to perform the service
required under the agreement, upon payment to the audio-visual worker of the
amount due at the time of termination, calculated taking into consideration the
audio-visual worker’s total work in the audio-visual and the work he/she has
completed till the date of termination of this agreement. Termination under this
clause shall not be made unless the charges of the Producer against the audio-visual
worker are provide before a forum comprising equal number of representatives of
the Producers® Organisation and the audio-visual worker’s Organisation to which

the Producer and the audio-visual worker respectively may belong. The decision

&\
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of the forum shall be binding on both the parties. The producer can engage another
audio-visual worker for the job towards this agreement only after the forum has
given a decision in favor of such termination and the audio-visual worker has been
paid all his dues.

21. That in case of premature termination of this agreement, it shall be the
option of the Producer whether or not to retain the work of the audio-visual worker
in the audio-visual and at the same time, it shall be option of the audio- visual
workers whether or not to allow his/her name to go on the credit titles of the film.
22. That the Producer shall have the right to decide the manner of representing
the audio-visual worker’s personality on the screen, his/her clothes, make-up and
hair-style and the audio-visual worker shall fully and willingly comply with the
direction of the Producer in this regard, provided that the requirements of the
Producer in this respect have been notified to the audio-visual worker and accepted
by him/her.

23. That the audio-visual worker agrees that he/she shall render his/her
services to the best of his/her ability in such manner as the Producer or, at his
instance, the Director of the audio-visual may direct and shall comply with all
reasonable instructions that he may give for the production of the film.

24. That the audio-visual worker shall comply with all the regulations of the
studio, location or work place as the case maybe.

25. That the Producer shall not without the consent in writing of the audio-
visual worker, assign or transfer the benefit of this agreement to any other person.
26. That the provisions of the Employees‘ Provident Funds and Miscellaneous
Provisions Act, 1952 shall be applicable to this agreement.

217. That the Producer shall not utilize the work of the audio-visual worker in
any film, other than the audio-visual under this agreement, without prior

permission of the audio-visual worker.

The parties have put their hands to this agreement on the date, month and year
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said above in the presence of each other and in the presence of the witnesses.

1.Witness Producer Name
Address
2. Witness audio- visual worker Name

Address
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FORM- XVIII
(see rule 41)

Online Application for grant or renewal of licence for the financial year
commencing on.
1. Full name of the industrial premises:-
2. (1) Full postal address and situation of the industrial premises :-
(i1) Full address to which communications relating to the Industrial premises
should be sent.
(iv) he applicant :-

3. Maximum number of employees Proposed to be employed on any one Day
during the financial year commencing on ------------------- -

4. Full name and residential address of the Person who shall be the employer

for the purposes of the Act. :-

5. If the employer is a company within the meaning of the Explanation to
section 109, state the full name of the Director, Partner or the person in charge of

and Responsible to the Company. (See Note 1 at the end).

6. Financial resources of the employer e.g. Particulars and value of movable

and Immovable properties, bank reference Income tax assessment.

7. Whether the employer is a trade mark Holder registered under the Trade
and Merchandise Marks Act, 1958.

8. Value of beedies or cigars or both Manufactured at the industrial premises,

during the preceding financial year ending on --------

0. Previous experience of the applicant in the industry.
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10. Whether the proposed site of the In industrial premises amounts to the
Alteration of the site, of any, existing Industrial premises and, if so, the Reasons
for such alteration.

11. Whether any industrial premises was Closed by the applicant during the Period
of twelve months immediately Preceding the date of the application And, if, so, the
reasons therefor.

12. Source of obtaining tobacco

13. Whether the beedis or cigars or both Manufactured by the applicant will
be Sodl and marked by himself or through a proprietor or a registered user of a
trade Mark registered under the Trade and Merchandise Marks Act, 1958, or any

other person.

14. Whether the plans of the premises are enclosed.

The application for licence may however be made either by the contractor or the
employer.

Note 1 : Where an industrial premises is run or proposed to be run by a contractor
for or on behalf of another person including a company aforesaid the said other
person or company is under the Act the employer and particulars to be entered for
Employer in the Form should be in regard to such person.

Note 2: If any person named against item 5 is a minor, the fact shall be stated

clearly.

I hereby declare that the above particulars furnished by me are to the be of of my

knowledge and belief accurate.

Date : Signature of applicant.
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FORM- XIX
(see rule 42(b))
Date of For number of Fees paid for Date of expiry
renewal employees not renewal
exceeding
(1) 2) 3) 4)

b A\
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Form- XX
(see rule 44(1))

Beedi and Cigar Licence

Licence No. Fee Rs.
Registration No.

Licence is hereby granted
110 TSR Valid only for
the premises described below for use as an industrial premises employing not more
than........ccccoeeevieeeiieeee, employees on any one day during the year commencing
0] 1 BRSO SUR subject to the conditions specified in the Annexure.

The licence shall remain in force till the 31% Day of March.

Name of industrial premises: .........c.cccceeeevvveeenneen.

Situation of the industrial premises. (The part of the industrial premises in which
the manufacturing is carried on shall be specifically indicated): ........................
Signature and Seal of the competent authority.

Date:

Signature and seal of the competent authority.

203
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Annexure

This licence is subject to the following conditions:-

1. The manufacturing process shall be carried on only in that part of the industrial

premises specified for the purpose in the licence.

2. The maximum number of employees employed in the industrial premises shall

not on any day exceed the number specified in the licence.

3. Power-driven machinery not specified in the licence shall not be used in the

manufacturing process in the premises.

4. Except with the prior permission in writing of the competent authority, the
industrial premises shall not be extended and except with the like permission, no

structural alterations shall be made in any building on such premises.
5. The licence shall not be transferable.

6. The heirs or legal representatives of the licensee shall have no claim whatsoever
to the continuance of this licence, and it shall be entirely within the discretion of
the competent authority to permit or not (he heir or legal representative of the
licensee in case of his death to have the benefit of the licence for the unexpired
portion of the terms for which it is granted. If the heir or legal representative of the
deceased licensee is permitted to have the benefit of the licence, such heir or legal
representative shall get an endorsement from the competent authority made to that

effect on his licence.
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FORM- XXI
(see rule 47(1))

An application for permission to provide beedi leaves for the purpose of
wetting or cutting of beedi leaves out side industrial premises

To,

The Additional Labour Commissioner/

The Deputy Labour Commissioner

.................... Division, ..........

Subject- An application for permission to provide beedi leavas for the purpose of

waiting or cutting of beedi leaves out side industrial premises

Respected Sir,

I here by declared that, following employees mentioned in Annexure A are my
employees to whom I will be giving beedi leaves for the purpose of waiting, cutting
and making raw beedi outside my industrial premises I here by request to the
authority that on behalf of my below mentioned employees, be permitted to take
beedi leaves out side of my industrial premises. I will abide all the terms and

condition lay down by the Government.

Signature of Employer.

Yy
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FORM- XXII
(see rule 49)
Record of outside work
Number and date of permission to work outside industrial premises
Sr. | Date | Name and | Nature Quantum of | Place or Places | Remark

No. Address | of work | Beedileaves where outside

of the given for work was

Employee wetting or permitted

cutting outside
the industrial
premises (Unit)
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Annexure —A
(see rule-3(1)(ii))
Undertaking for Non enengagment of contract labourers in core activity on
letterhead of Establishment
I aged yrs, holding post

hearby on behalf of my Company /

Industry m/s as [ have been authorised to declare that,

in no case we shall be engaging contract labourers in our core manufacturing activity
where we are bound to engage permanent labourers.

We also know that if we engage contract labourers in our core
manufacturing activity, our Registration certificate will be revoked & we shall be
liable for penal action. Hence we give undertaking to the authority that we shall not
engage contract labourers in our core manufacturing activity knowingly or

unknowingly.

Date-

Place-

(Name)
Seal and Signature

v\
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Annexure -B
(see rules 3(1)(iii)(a) and 41(2)(b))
Self — Declaration
Applicant’s photo

I Son /  Daughter of aged

,  occupation resident  of

with UID NO. hereby declare that

the information provided above is true and correct to the best of my personal

knowledge, information and belief. I fully understand the consequences of giving

false information. If the information is found to be false, I shall be liable for

prosecution and punishment under Indian Penal Code and / or any other law

applicable thereto.
Place : Applicant’s Signature:
Date: Applicant’s Name:
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Annexure — C
(see rules 3(1)(iii)(b) and 41(2)(c))

Self —Declaration for Self Attestation

Applicant’s photo

I Son /  Daughter of aged
, occupation resident of
with UID NO. hereby declare

that the copies attested by me are true copies of original documents. I am well
aware of the fact that if the copies are found to be false, I shall be liable for
prosecution and punishment under Indian Penal Code and / or any other law

applicable thereto.

Place : Applicant’s Signature:

Date: Applicant’s Name:
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Annexure - D
(see rule 47(2))
List of Employees seeking permission to provide beedi leavas for the purpose of

wetting or cutting of beedi leaves out side industrial premises

Sr. Name and Gender (Male/ | Age ofthe | Period of permission
No. | Address of the Female/ Employee (month and year)

Employee Transgender)

From To

By order and in the name of the
Governor of Maharashtra,

Principal Secretary
to Government.
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